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By TED MURPHY, 
President 

As the membership are already 
aware, we have a number of lay-offs 
in the GM Plant in Oshawa. These 
lay-offs are not only being caused by 
the economic 
situation in the 
country, but also 
the problem with 
the imports. 

Below is a 
telegram sent to 
Ed Lumley, 
■■A Minister of 

^aB|r Industry, Trade 
and Commerce, 
hHL hVB and Gerald Re¬ 
gan, Minister of 
State, International Trade. As 
Brother White points out in the tele¬ 
gram, the UAW presented a brief to 
the Government, outlining their 
position and a long-term solution to 
the problem. 

October 14, 1982 

The ^lonourable Ed Lumley, Minis¬ 
ter Industry, Trade and Commerce, 
Regional Economic Expansion, 
House of Commons, Ottawa, On¬ 
tario KIA 0A6 




By PHIL BENNETT 
Plant Chairman 
NEW INSPECTION 
FLOW RIGHTS 

During the 1982 Negotiations the 
Union had a demand on General 
Motors to change the flow rights of 
certain inspection classifications in 
Departments 8, 
68A, 68B, 88, 
and90inareduc- 
tioninforce. The 
changes are 
underlined in 
each department 
below. In the last 
three sets of 
negotiations the 
Shop Committee 
along with the 
President of the 
Local were unanimous in proposing 
these changes in the Inspection De¬ 
partment to General Motors, but the 
Union was not successful at that time 
in negotiating these changes. 

Some people who were in the 1982 
negotiations for the union have said 
that I, as Plant Chairman, unilaterally 
made these changes, (which I am in 
favor of by the way) but this 
statement is incorrect. 

There were twelve members of the 
Shop Committee including myself, 
along with the President of our local, 
negotiating with the company and 
every single one of us signed the 
local agreement. When the local 
agreements are printed everyone can 
see for themselves. This should put 
to bed the rumors that are being 
spread throughout different parts of 
the plant on this matter once and for 
all. If I did not agree with something I 
would not sign it. I was not the only 
person in 1982 negotiations. 

TRUCK PLANT INSPECTION 

DEPARTMENT 8 DIVISION 3 

Non-Interchangeable 

1. Inspectors — Special Assign¬ 
ment 

2. Clerks — Inspection 

3. Road and Roll Testers 


President’s Report 


The Honourable Gerald Regan, 
Minister of State, International 
Trade, House of Commons, Ottawa, 
Ontario, KIA 0A6 ' 

Subject: Auto and truck imports 

The latest figures released on auto 
and truck sales in Canada are very 
troublesome. While all sales are 
down significantly, the import share 
of the truck market is approaching 
thirty percent (three percent in 1979) 
and car market thirty-five percent. 

The largest percentage of import 
penetration is still from Japan. 

These latest figures once again 
emphasize the need for immediate 
action. This action must include 
negotiations or legislation of restric¬ 
tions on both truck and automobile 
imports for the next two years. We 
must also put in place now, either by 
negotiations or legislation, a step by 
step Canadian content provision in¬ 
volving the purchasing of parts and 
ultimately the assembly of vehicles 
in Canada. 

In February, 1982, our union pre¬ 
sented to the Prime'Minister and all 
cabinet members, detailed,copies of 
our written presentation -is to how 
this should be accomplished. Later 


we also joined with the motor vehicle 
manufacturers' association and 
automotive parts manufacturers’ 
association in meetings and numer¬ 
ous discussions regarding the format 
for establishment of appropriate con¬ 
tent and quota rule. 

These latest developments show 
that this is not a short-term problem, 
and that we cannot continue to deal 
with this matter on an annual ad hoc 
basis. The auto industry in Canada 
has made commitments for billions 
of dollars of investment in Canada 
and the Japanese are talking about a 
few million dollars in a parts facility, 
a feeble indication of their step to¬ 
wards a serious commitment to the 
Canadian market. 

Canada's auto and truck market is 
the sixth largest in the world, and no 
auto manufacturers should be al¬ 
lowed access unless they are pre¬ 
pared to make major commitments 
to parts and assembly in Canada. 

I of course will once again be pre¬ 
pared to provide full cooperation and 
any assistance requested from my 
office. 

Robert White, 

UAW Director for Canada and 
International Vice-President 


When we were in Ottawa, we were 
given assurance by back benchers in 
the Government that there should be 
some content laws put into place to 
correct this problem. 

I say to Pierre Trudeau and to 
these other two Ministers that they 
should address themselves to this 
problem or we could have a disaster 
insofar as the auto industry is con¬ 
cerned in this country. The percen¬ 
tage of imports sold in this country is 
increasing to the degree that it makes 
one wonder if the government cares 
about the people they represent. 
CHRYSLER NEGOTIATIONS 
The Chrysler negotiations, as I 
understand it from members of the 
Committee, are not progressing very 
well. I sympathize with the Commit¬ 
tee and the membership in the 
Chrysler locals. They have a fight on 
their hands, and if they get into a 
conflict with the Chrysler Corpora¬ 
tion, Local 222 will be there to assist 
them in any way that it can. 

OPL DELEGATES AND 
EXECUTIVE FOR 
THE GENERAL MOTORS 
UNIT ELECTIONS 
OFL Delegates: Glen Stamp, Rick 


Plant Chalrman^s Report 


4. Inspectors — Chassis Assembly 

5. Inspectors — Final Car and/or 
Truck 

6. Inspectors — Body-in-White 

7. Inspectors — Trim and Hard¬ 
ware 

8. Quality Product 

9. Salvage — Inspection and Re¬ 
pair 

10. Drivers — Lift Truck 

11. Inspectors — Receiving Speci¬ 
fications 

12. Inspectors — Vehicle Assembly 
— In Process Monitor 

General 

Nil 

Note: [(!)] For layoff anff recall pur¬ 
poses only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Groups 3, 4, 5, 6 and 7 above will be 
combined. Employees displaced 
under this note will exercise their 
seniority rights in the combined 
groups outlined in Footnote #1 in De¬ 
partments 68A, 68B, 88 and 90. 

[(2)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 1 above may exercise senior¬ 
ity in Non-Interchangeable Occupa¬ 
tional Seniority Group 2 above. 

[(3)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 8 above may exercise senior¬ 
ity in Non-Interchangeable Occupa¬ 
tional Seniority Group 4 above or 
failing that, shall revert in line with 
their seniority to the seniority groups 
from which they were transferred. 
[(4)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 12 above may exercise their 
seniority in the seniority group 
where they held seniority prior to 
their transfer. 

PASSENGER CHASSIS 
INSPECTION 
DEPARTMENT 68A 
DIVISION 3 
Non-Interchangeable 

1. Inspectors — Special Assignment 


2. Clerks — Inspection 

3. Inspectors — Chassis Assembly 

4. Inspectors — Final Car and/or 
Truck 

5. Road and Roll Testers 

6. Inspectors — Receiving Speci¬ 
fications 

7. Inspector—Vehicle Assembly — 
In Process Monitor 

8. Quality Product 
General 

Nil 

Note: [(!)] For layoff and recall pur¬ 
poses only, employees in Non-Inter- 
changeable Occupational Seniority 
Groups 3, 4 and 5 above will be com¬ 
bined. Employees displaced under 
this note >^11 exercise their seniority in 
the combined groups outlined in foot¬ 
note #1 in Departments 8, 68B, 88 
and 90. 

{(2)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 1 above may exercise senior¬ 
ity in Non-Interchangeable Occupa¬ 
tional Seniority Group 2 above. 

[(3)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 7 above may exercise senior¬ 
ity in the seniority group where they 
held seniority prior to their transfer. 
[(4)] For layoff and recall purposes 
only, employees in Non-Inter- 
changeable Occupational Senior!^ 
Group 8 above may exercise senior¬ 
ity in the seniority group where they 
held seniority prior to their transfer. 

PASSENGER CHASSIS 
INSPECTION 
DEPARTMENT 68B 
DIVISION 3 
Non-Interchangeable 

1. Inspectors — Special Assign¬ 
ment 

2. Clerks — Inspection 

3. Quality Product 

4. Inspectors — Chassis Assembly 
.5. Road and Roll Testers 

6. Inspectors — Final Car and/or 
Truck 


7. Salvage — Inspection and Re¬ 
pair 

8. Drivers — Lift Trucks 

9. Inspectors — Receiving Speci¬ 
fications 

10. Inspectors — Vehicle Assembly 

— In Process Monitor 
General 

Nil 

Note: [(!)] For layoff and recall pur¬ 
poses only; employees in Non-Inter¬ 
changeable Occupational Seniority 
Groups 4, 5 and 6 above will be com¬ 
bined. Employees displaced under 
this note will exercise their seniority in 
the combined group outlined in foot¬ 
note #1 in Departments 8, 68A, 88 
and 90.9c 

[(2)] For Layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational seniority 
group 1 above may exercise seniority 
in Non-Interchangeable Occupa¬ 
tional Seniority Group 2 above. 

[(3)] For layoff and recall purposes 
Only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 3 above may exercise senior¬ 
ity in Group 4 or failing that, the 
seniority group where they held 
seniority prior to their transfer. 

[(4)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 10 above may exercise senior¬ 
ity in the seniority group where they 
held seniority prior to their transfer. 

PASSENGER BODY 
INSPECTION 
PEPARTMENT 88 
DIVISION 3 

Non-Interchangeable 

1. Inspectors — Special Assign¬ 
ment 

2. Clerks — Inspection 

3. Inspectors — Vehicle Assembly 

— In Process Monitor 

4 Inspectors — Body-In-White 

5. Inspectors — Trim and 
Hardware 

6. Salvage — Inspection and Re¬ 
pair 


McEachern, Jim Irvine, Dave Han¬ 
nah, Glen Gray, John Caines, Byron 
Simms, Dale Kirouac, Janis Hender¬ 
son, John Graham, Rick Cowles, 
Chris Smith, Bart McNeil, IXjag 
Hickey and Bob Wilson. ^ 

GM Unit: John Caines, Chairman; 
Jim McGee, Vice-Chairman; Mary 
Anne Green, Recording Secretary; 
Danny Lynch and Art Kimble, Tyl¬ 
ers. 

I want to congratulate the success¬ 
ful candidates to these positions. 
Brother Caines and his Committee 
have a tough job ahead. This Execu¬ 
tive is responsible for conducting all 
the General Motors Unit meetings 
for the next two years. 

MUNICIPAL ELECTIONS 

In this issue of The Oshaworker, 
there are candidates for the Munici¬ 
pal elections that are being sup¬ 
ported by Local 222. It is important 
that we get out and vote, and support 
our labour candidates or we could 
have a repeat situation where the 
elected representatives take the 
same position at contract time that 
DeHart, Beal and Herrema took this 
time, and could put the membership 
of this Union in a bad position. 


7. Drivers — Lift Trucks 

8. Trim Salvage Operators 

9. Inspectors — Receiving Speci¬ 
fications 

10. Inspectors — Final Car and/or 
Truck 

11. Clerks — Senior — Manufactur¬ 
ing Engineering 

General 

Nil 

Note: [(!)] For layoff and recall pur¬ 
poses only, employees in Non-Inter- 
changeabie Occupational Seniority 
Groups 4, 5 and 10 above will be com¬ 
bined. Employees displaced under 
this note will exercise their seniority in 
the combined groups outlined in foot¬ 
note #1 in Departments 8, 68A, 68B 
and 90. 

[(2)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 1 above may exercise senior¬ 
ity in Non-Interchangeable Occupa¬ 
tional Seniority Group 2 above. 

[(3)] For layoff and recall purposes 
only, employees in Non-Interchange¬ 
able Occupational Seniority Group 11 
above may exercise seniority in Non- 
Interchangeable Occupational 
Seniority Group 2 above. 

[(4)] For layoff and recall purposes 
only, employees in Non-Inter¬ 
changeable Occupational Seniority 
Group 3 above may exercise senior¬ 
ity in Non-Interchangeable Occupa¬ 
tional Seniority Group 4 above, fail- 
ling that may exercise seniority in 
Non-Interchangeable Group 5 above 
or failing that shall revert in line with 
their seniority to the seniority groups 
from which they were transferred. 

PASSENGER BODY 
INSPECTION 
DEPARTMENT 90 
DIVISION 3 
Non-Interchangeable 

1. Inspectors — Special Assignment 

2. Clerks — Inspection 

3. Inspectors — Body-In-White 

4. Inspectors—Trim and Hardware 

Continued on Page 2 
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EDITOR’S VIEWS 

On IVovember 8th Vote 
for Friends of Labonr 


Act iVotr Oft imports^ 
White Tells Ottawa 


By LARRY LADD 

In my opinion, John DeHart and 
Pauline Beal's uncalled for state¬ 
ments and intrusion and the timing 
and content of it, during Local 222’s 
recent critical 
1982 set of 
negotiations 
must not be taken 
lightly. If there 
had been a strike 
would they have 
been more vocal 
— would they 
have swayed 
some of the other 
elected council 
and community 
members around to do a little union 
bashing. You be the judge. The awe¬ 
some power some elected Durham 
Regional Council members and 
prospective candidates have, com¬ 
mands respect and some of their poli¬ 
tical statements and decisions, if 
elected, could affect not only Osha- 
wa, Durham Region, and surround¬ 
ing areas, but also General Motors of 
Canada and UAW Local 222. 

THREE YEAR TERM 
The Council in Oshawa we elect 
are in for a three (3) year term — our 
contract negotiations will probably 
commence in July 1984. The Candi¬ 
dates who will be elected in the 
November 8th, 1982, municipal elec¬ 
tions will hold office while we are 
again negotiating a new contract. 
ELECT LABOUR’S FRIENDS 
Even neutral business people rec¬ 
ognize the inappropriateness and 


Continued from Page 1 

5. Inspector—Vehicle Assembly — 
in process monitor 

6. Inspectors — Final Car and/or 
Truck 

7. Inspectors — Receiving speci¬ 
fications 

General 

Nil 

Note: [(!)] For layoff and recall pur¬ 
poses only, employees in Non-Inter- 
changeable Seniority Groups 3,4 and 
6 above will be combined. Employees 
displaced under tbis note will exercise 
their seniority in the combined groups 
outlined in footnote #1 in Depart¬ 
ments 8, 68A, 68B and 88.9c. 

[(2)] For layoff and recall purposes 
only, employees in Non-Inter- 
changeable Occupational Seniority 
Group 1 above may exercise senior¬ 
ity in Non-Interchangeable Occupa¬ 
tion Seniority Group 2 above. 

[(3)] For layoff and recall purposes 
only, employees in Non-lnter- 
changeable Occupational Seniority 
Group 3 above, failing that, may 
exercise seniority in Non-Inter¬ 
changeable Occupational Seniority 
Group 4 above or failing that, shall 
revert in line with their seniority to 
the seniority groups from which they 
were transferred. 

The above mentioned flow rights 
in a reduction in force reflect the 
changes that were negotiated in the 
inspections departments throughout 
the truck plant and the car and body 
plant in 1982 negotiations and these 
flow rights also replace the old letter 
#17 seen below: 

NO. 17 — OCTOBER 3, 1979 
Mr. H.J. Irwin, 

Chairman, GM Shop Committee. 
Dear Mr. Irwin: 

During negotiations pertaining to 
Schedule “A” to the Local Seniority 
Agreement, it was agreed that, 
where the exercise of departmental, 
divisional and plant-wide seniority 
rights results in anemployee who had 
established seniority rights in one the 
seniority groups listed below being 
permanently laid off from the Inspec¬ 
tion Division, such employee may 
make application at the Employment 
Office within ten (10) working days 
following such layoff for placement in 
one of the seniority groups listed be¬ 
low. 


chaos Beal and Dehart could have 
caused this community. ' 

On November 8th, 1982, take the 
time to vote for the various positions 
on Regional and Local Council, the 
Public Utilities Commission, and the 
School Boards. By voting and 
supporting Local 222, UAW en¬ 
dorsed Candidates, the friends of 
Labour will be your friends and we 
will need every friend everywhere 
we can get, in the upcoming 1984 
negotiations. 

QUESTION THE CANDIDATES 
ON WHO THEY ARE 
SUPPORTING FOR 
REGIONAL CHAIRMAN 

The Chairman of Durham Region, 
Gary Herrema, recently stated 
Canadian Autoworkers should ac¬ 
cept the General Motors concessions 
agreement the same as the United 
States workers did. Then Herrema 
said he was only talking about non¬ 
monetary items such as PPH Days. 

How misinformed Herrema is. 
PPH Days mean hundreds of jobs 
and are an extremely expensive 
monetary item. If the Negotiators 
were foolish enough to listen to Her¬ 
rema, our Canadian Retirees would 
not have picked up two additional 
$300 per year pension cheques and 
every UAW member working in GM 
Canada, would have had their cost- 
of-living allowance frozen the same 
as the States did, thereby losing 
thousands of dollars. Mr, Herrema is 
not a friend of labour. 


Employees applying under the 
above procedure shall be permitted, 
as soon as practical but in any event 
within six (6) calendar weeks of re¬ 
ceipt of their applications, to displace 
the junior employee at work in one of 
the seniority groups listed below, 
seniority permitting; provided, how¬ 
ever, that no employee shall be en¬ 
titled under the above procedure to 
transfer to a classification paying a 
higher base hourly rs>te than that in 
which he was working at the begin¬ 
ning of the originial reduction in 
force. 

NON-INTERCHANGEABLE 
OCCUPATIONAL SENIORITY 
GROUP DEPARTMENT 

4, 6 or 7 8 

3 or 5 68A 

4 or 5 68B 

4 or 5 88 

3 or 4 90 

Yours truly, 

A.M. Joness, 

Personnel Administrator, 
Labour Relations, 
Personnel Department. 
UNINTENTIONAL OMMISSION 
In the special Contract Settlement 
section of the last Oshaworker the 
names of the Negotiators, and Bene¬ 
fit Plan Representatives were out¬ 
lined. Not included were Paul Lar¬ 
kin, Health and Safety Representa¬ 
tive, Eddy Malloy, Substance Abuse 
Representative. These two Brothers 
were part of 1982 Negotiations and 
also made contributions in their re¬ 
spective fields. These two Brothers’ 
names were unintentionally left out 
of the special edition. 

FURTHER LAYOFFS AND 
WEEKS OUT ANNOUNCED 
On October 1982 the company cal¬ 
led the Shop Committee to a meeting 
at 2 p.m. in the afternoon. 

They announced there would be 
approximately 150 people perma¬ 
nently laid off from the North Plant 
operations. 

The company further announced 
the B-Plant would be down the 
weeks of November 8th, 29th and the 
week of December 6th. 

The company further announced 
the Truck Plant would be down the 
week of November 8th, and De¬ 
cember 6th. 


By ROBERT WHITE 
UAW Director for Canada 
and International Vice President 

Japan’s increasing share of the 
Canadian motor vehicle market has 
prompted a call by UAW director for 
Canada Bob White that the federal 
government take 
immediate ac¬ 
tion to negotiate 
or legislate 
restrictions on 
car and truck im¬ 
ports for the next 
two years. 

In telegrams to 
the federal 
Cabinet min¬ 
isters responsi¬ 
ble for trade. 
White cites the latest figures on 
automobile and truck sales — which 
show that imports have gained al¬ 
most 30 percent of the truck market 
(up from 3 percent in 1979), while 
imports account for 35 percent of car 
sales. 


DETROIT — United Auto Work¬ 
ers Vice-President Owen Bieber and 
General Motors Vice-President 
Alfred S. Warren, Jr. today an¬ 
nounced the establishment of a pre¬ 
cedent setting GM-UAW Occupa¬ 
tional Health Advisory Board. It will 
consist of a panel of experts who will 
work with the Union and the Com¬ 
pany to improve worker health and 
safety. 

This unique approach to address¬ 
ing the problems of worker health 
and safety came as a result of an 
agreement reached between the 
Company and the Union during con¬ 
tract bargaining earlier this year. 

The Occupational Health Advis¬ 
ory Board, which is comprised of six 
internationally recognized occupa¬ 
tional health scientists has been 
established to advise the Company 
and the Union in the evaluation and 
development of research projects, 
occupational health programs and re¬ 
lated activities. The board will be di¬ 
rectly responsible to the UAW-GM 
National Joint Committee on Health 
and Safety. 

“During the 1982 national contract 
negotiations, GM and the UAW de¬ 
voted considerable time and atten¬ 
tion to the subject of occupational 
health and safety of UAW-GM 
workers. As a result of our mutual 
concerns we agreed to establish the 
Occupational Health Advisory 
Board. This endeavor is the first of 
its kind ever undertaken by a major 
industrial corporation and a union,” 
said Bieber and Warren. 

The UAW-GM National Joint 
Committee on Health and Safety is 
co-chaired by Dr. Robert G. 
Wiencek, general director of 
Occupational Safety and Health on 
GM’s Industrial Relations Staff, and 
Maurice Treadwell, an administra¬ 
tive assistant to UAW Vice Presi¬ 
dent Owen Bieber, director of the 
Union's GM Department. 

Members of the Board are 
specialists from the major disciplines 
in the field of occupational health, 
including occupational medicine, 

, industrial toxicology, industrial 
hygiene, epidemiology and bio¬ 
statistics. 

“We are extremely pleased that 
such outstanding individuals as these 
have accepted our invitation to serve 
in this capacity to help ensure the 
quality of occupational health ac¬ 
tivities in the workplace,” Bieber 
and Warren said. 

Members of the Board, who will 
meet at least quarterly and serve 
staggered terms to ensure continuity 
and continued effectiveness, are: 

• Dr. Patricia A. Buffier, Ph.D., as¬ 
sociate professor of epidemiology 
and associate dean for research at 
the University of Texas at Houston’s 
School of Public Health. 


“These latest figures once again 
emphasize the need for immediate 
action,” he said in the telegrams to 
Ed Lumley, minister of industry, 
trade and commerce: regional eco¬ 
nomic expansion, and Gerald Regan, 
minister of state for international 
trade. 

Noting that the largest percentage 
of import penetration is still coming 
from Japan, White says the govern¬ 
ment must act, either through 
negotiations or by legislation 
restricting both truck and car im¬ 
ports over the next two years. 

“We must also put in place now, 
either by negotiations or legislation, 
a step-by-step Canadian content 
provision involving the purchasing 
of parts and ultimately the assembly 
of vehicles in Canada.” 

White reminds the ministers that 
early this year, the Union presented 
to Prime Minister Pierre Trudeau 
and members of the Cabinet, details 
of how such provisions could be 
accomplished. 


• Dr. Philip Coie, M.D., professor 
and head of Department of Epide¬ 
miology at the University of 
Alabama-Birmingham School of 
Public Health. 

• Dr. Vernon N. Dodson, M.D., pro¬ 
fessor of medicine and preventive 
medicine at the University of Wis¬ 
consin and director of its Occupa¬ 
tional-Environmental Medicine and 
Clinical Toxicology Section. 

• Dr. Lawrence J. Fine, M.D,, as¬ 
sociate professor of occupational 
medicine and assistant professor of 


Neg(^ators representing .Some 
10,000 production and office workers 
at Chrysler (iSnada opened talks 
with the compdpy in Toronto as they 
entered the crucial stages of bargain¬ 
ing a new Canadian contract. 

UAW director for Canada, Bob 
White, told reporters that the union 
expects to come out of negotiations 
with a contract that at some point in 
the agreement puts Chrysler workers 
back to par with Ford and General 
Motors’ workers in Canada and 
“that agreement has to include some 
very significant up-front money”. 

He said the strike deadline has 
been set for 10 a.m., Friday, Nov. 5. 

“The reason for the deadline being 
so far down the road,” he explained, 
“is because of the enormous amount 
of work that has to be done. 

“We have a great deal of work to 
do. This is not like Ford and General 
Motors. This is the first time we have 
tried to put together a Canadian mas¬ 
ter agreement and I am not as op- 
tknistic as I was at Ford and General 
Motors that we can do this without a 
strike. 

“The situation going into these 
negotiations is that the Chrysler 
workers in Canada are at 1979 wages 
— $9.07 an hour which is $3 behind 
Ford and General Motors Canada. 
Labour costs in the Chrysler Cana¬ 
dian plants are probably very close 
to $7 an hour less than the labour 
costs in the U.S. plants. There is a 
great sense of frustration in the 
plants and offices. 

“I think a lot of people don’t 
understand in 1980 the Chrysler 
workers were making $10.22 an hour 
and they took a wage cut and they 
went back to $9.07 an hour so they 
have fallen behind inflation by al¬ 
most 40 percent since 1979. 

“They are the only group of auto¬ 
workers in North America who have 
not had a cost-of-living or some form 
of wage increase since 1979. I don’t 
have to tell you that that has created 
a very deep frustration in the plants 
and the workers are determined to 


“Later, we also joined with the 
Motor Vehicle Manufacturers’ 
Association and the Automotive 
Parts Manufacturers’ Association in 
meetings and numerous discussions 
for establishing appropriate content 
and quota rules,” the telegram said. 

“These latest developments,” the 
telegrams continue, “show that this 
is not a short-term problem, and that 
we cannot continue to deal with this 
matter on an annual ad hoc basis. 

“The auto industry in Canada has 
made commitments for billions of 
dollars of investment in Canada and 
the Japanese are talking about a few 
million dollars in a parts facility: a 
feeble indication of their step to¬ 
wards a serious commitment to the 
Canadian market. 

“Canada’s auto and truck market 
is the sixth largest in the world, and 
no auto manufacturers should be al¬ 
lowed access unless they are pre¬ 
pared to make major commitments 
to parts and assembly in Canada.” 


internal medicine in the Department 
of Environmental and Industrial 
Health at the University of Michi¬ 
gan’s School of Public Health. 

• Dr. Ralph G. Smith, Ph.D., a 
professor in the Department of 
Environmental and Industrial Health 
at the University of Michigan’s 
School of Public Health. 

• Dr. David H. Wegman, M.D., as¬ 
sociate professor of occupational 
health at the Harvard School of Pub¬ 
lic Health. Dr. Wegman was desig- 

Continued on Page 6 


get on the road back in these negotia¬ 
tions and we have seriously laid out a 
plan before Chrysler Canada as a 
way to do that. t 

“We told Chrysler that our work¬ 
ers are interested in money which 
comes in the form of up-front money 
and quarterly increases in the cost- 
of-living and we don’t want to tie 
increases to something down the 
road. 

“If you look at the labour costs in 
Chrysler Canada, compared inter¬ 
nationally, we are on the Japanese 
labour costs — about $12.30 an hour 
internationally — that’s the labour 
cost in Chrysler Canada. When you 
translate it into U.S. funds, which 
you do when you are comparing it 
internationally, there’s very, very 
significant arguments for us here and 
we just have to expect Chrysler to 
meet some of those. 

“If we could start out with $3 an 
hour, I am sure we could find a way 
to resolve the other differences be¬ 
tween how we catch up to where 
they will be at the end of the agree¬ 
ment,” he said, “but going in, we are 
$3 behind where they were on Sept. 
14th, 1982, and we have to overcome 
that hurdle first before we talk about 
how we catch up to where they’re 
going in the next two years. 

“In addition, we have retirees in 
Canada who are $90 a month behind 
what we are at Ford and General 
Motors and all of those pieces are 
very important putting together the 
collective agreement,” he said. 

“There’s no question that they 
(Chrysler) can meet the economic 
package that we’re talking about and 
still be a very viable operation. You 
can’t just continue to plough large 
amounts of money and technology 
and new equipment and facilities and 
not give money to workers. And the 
facts are labour relations are an 
important part of that and we have to 
get back on track here. 

“If we don’t have a settlement, 
regardless of the developments in the 
United States, we will have a strike 
in Canada on Nov. 5.” 



Plant Chairman’s Report 



lAational Joint Committee on Health and Safety 


Chrysler rVegotiators Seek 
Parity with GM and Ford 
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These MJ/tW Members are Endorsed by 
Local 222 PoUtical Action Committee 


BRUCE MCARTHUR 

REGIONAL COUNCIL 


ALLEN PILKEY 
MAYOR 


JACKVAILLANCOURT 

LOCAL ALDERMAN 


Job creation is Bruce’s number one priority. 
He has supported downtown expansion which 
has given Oshawa an office industry and the 
industriai park which has brought new industry. 

Bruce was first elected in 1972 and has pro¬ 
vided solid leadership to the City and Region 
Councils. He has served as Chairman of Plan¬ 
ning & Development, Executive Committee and 
currently holds the senior post of Chairman of 
Public Works. 

Bruce believes in the pay-as-you-go policy in 
financing projects which leads to a lesser tax 
burden on you. 


The Executive and Membership of Local 222 
congratulate our endorsed candidate Mayor 
Allan Pllkey on being acclaimed. 


Jack has served the local Union for the past 
twenty seven (27) years from Committeeman to 
1st Vice-President. Presently serving as In¬ 
surance Representative. 

Jack has attended most council and planning 
board meetings, this past four (4) years and 
understands how the city works. Jack has 
served on the Library Board this past four (4) 
years and presently is elected as property 
chairman. Jack garnered 10,087 votes in 1980 
and was runner up on Regional Council. If 
elected. Jack will propose a new innovative job 
creating program, for Council's consideration. 


GEORGE CAMERON 
REGIONAL COUNCILLOR 
WARDS 

TOWN OF NEWCASTLE 


•LET’S GET NEWCASTLE MOVING ” 
George has served 6 years as your Trustee on 
the Board of Education. 

George wants to see more jobs and growth in 
the Town of Newcastle. 

George would like to be a member of a 
stronger and stable Council. 

For progressive and sincere representation — 
Vote Cameron 


ROYJ. FLEMING 

' P.U.C. 


TOM SIMMONS 
SEPARATE SCHOOL 
BOARD 


I was born in Oshawa and attended Harmony 
Road Public School and O’Neill Collegiate. After 
37 years in GMC I am now retired. I was an 
elected member of Local 222 Executive for 21 
years, and have been associated with the Union 
Rod and Gun Club for 40 years. I am a member of 
Oshawa Naturalist Club and teach Conservation 
to school children. 

For 26 years I have been an elected Commis¬ 
sioner of the Oshawa Public Utilities Commis¬ 
sion. I also am an elected Member of the Eastern 
Ontario Municipal Electric Association. I am 
proud of my Stewardship. 


TOM SIMMONS has been active in Local 222 
since the 1955 strike, holding a number of posi¬ 
tions with the GM Unit and Executive Board. 

He was Trustee for the past six years, and is 
seeking re-election to be a Board Member while 
implementing a Special Education Program (Bill 
82). 

He is active within the community and St. Gre¬ 
gory's parish. 

He is the father of five children, with one still in 
school. 


BILL NICHOLLS 

NOMINATED FOR P.U.C 


I will take this opportunity on behalf of the 
members in my area and myself, to thank the 
proven responsible Canadian Leaders of this 
Union, for their very successful negotiating ef¬ 
forts. Our sighs of relief were clearly audible. 

My name is Bill Nicholls, I am twenty nine (29) 
years old and married. I have two children. I ha ve 
been a member of Local 222 for nine years. With 
your support, I would like to be elected as a 
Commissioner to the Oshawa Public Utilities. I 
have lived in Oshawa my whole life and I am 
concerned about it. 

Let me assure you that my quest for ex¬ 
perienced achievement, guided by innovative 
conservation ideas and sound Judgement will 
result in an awarding feeling of pride for this city. 
Only through the co-operation of the four elected 
commissioners of Oshawa, can responsible, 
successful services be supplied to you through 
your vote. So on November 8th, please re¬ 
member, vote NICHOLLS. Thank you. 


Re-Elect 

LLOYD CLARKE 
DURHAM BOARD 
OF EDUCATION 


HUGH ARMSTRONG 

TRUSTEE 


UAW CREDENTIALS: Insurance representa¬ 
tive for ten years. Chairman of Council Insurance 
Reps., Editor for eleven years. CREDIT UNION 
CREDENTIALS: past Board member and Presi¬ 
dent. EDUCATION CREDENTIALS: Durham 
Board 1973-82, County Board 1971-72, Oshawa 
Board 1967-68, presently Board Vice-Chairman, 
Property Committee Chairman for two years, 
have been a member of all committees including 
the negotiating committees. 


Elected Separate School Board Trustee 
1969-1980. Past Executive Board Member of 
Local 222 UAW. Past three year member of 
Oshawa Planning Board. Presently appointed 
member of City of Oshawa Property Standards 
Committee. Presently a member of Board of Di¬ 
rectors for the Autoworkers Credit Union, mar¬ 
ried with two boys. 

Experience — Knowledge — Leadership 


Take the time on IMovemher 8 ,1982 

Tote and Support 
Labour-Endorsed Candidates 
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A Candidate for Local Alderman 


By JACK VAILLANCOURT 

In 19821 have filed my nomination 
papers for local alderman in the city 
of Oshawa. I also ran for Regional 
Council in 1978 and in 1980, finished 
as runner-up 
with 10,087 vot¬ 
es. It is too bad 
that we were not 
playing “horse 
shoes.” 

In political 
elections 
“closeys” don’t 
count. The 
Council is com¬ 
prised of the 
Mayor, four (4) 
Local Aldermen, nine (9) Regional 
Aldermen, and one (1) Regional 
Alderman from Ward 7, known as 
“old East Whitby Township”. The 
Mayor and ten (10) Region^ Aider- 
men serve on Oshawa, plus the 
Durham Regional Council. The four 
(4) Local Aldermen serve on Oshawa 
City Council only. 

COUNCIL WATCHER 
This past four (4) years I have at¬ 
tended about 98 percent of all Coun¬ 
cil and Planning Board meetings and 
have an excellent insight into how 
the system works. It has also given 
me a far seeing overview of most on¬ 
going projects of any significance. In 


retrospect, I find that the city of 
Oshawa is fairly well run. They were 
able to bring in the 1982 budget with a 
2.3 percent tax increase with infla¬ 
tion in Canada presently running be¬ 
tween 10 and 13 percen{. 

TAX BILL IN THREE 
(3) SECTIONS 

There is a general misconception, 
about taxes in most towns and cities. 
If you check your tax bill, you will 
find that it is carved into three (3) 
sections, comprised of city, region 
and board of education. All of these 
groups are autonomous and set their 
own budgets, which you pay out in 
your tax bill. One group has literally 
no control over the other. The high¬ 
est part of yourtax bill is the Board of 
Education. The Board would proba¬ 
bly like to cut costs, but many of 
their programs are mandated by the 
provincial government so they have 
no choice as most programs are 
backed by legislation. 

WHY AM I RUNNING? 

People often ask me, why are you 
running if you think the city is so well 
run. I guess you could answer that 
with why did I run for the Union. I 
guess because I felt that I wanted to 
contribute something and what is 
wrong with wanting to join a well 
organized team. Yes there are some 


fools on Council, whose main pre¬ 
occupation is expanding their names 
in the local papers. People are not 
blind, they see it, but generally 
speaking, I think most of them give 
their best. 

OSHAWA PUBLIC 

LIBRARY BOARD 

„I am the first active trade unionist 
to ever sit on the Oshawa Library 
Board. The Board is comprised of a 
group of dedicated citizens from all 
walks of life, assisted by an excellent 
Chief Librarian. The Board provides 
their services free of charge. The 
four (4) years I have spent on the 
Board has seen me elected as Chair¬ 
man of the Property Committee ad¬ 
ministering three (3) Libraries and 
the bookmobile, 58 employees and 
an annual budget of presently 
$1,987,000 has given me consider¬ 
able experience with managements’ 
problems as well as the Union. When 
a problem arises with the Library 
Union, they know that I am going to 
have something to say. 

A PROGRAM FOR JOBS 
If elected, I will propose a job cre¬ 
ation program in Oshawa as I see that 
the Spring of 1983 should be the start 
of an economic turn-around and 
Oshawa should be devising ways and 
means of enticing new commerce 


and industry to locate here. 

I would propose a special “Ad” 
Committee of three (3) Councillors 
plus the Mayor to deal with a sugges¬ 
tion program, by citizens who are 
directly able to suggest, assist, or 
bring new companies to Oshawa. As 
part of the job creation program, I 
would ask Council to set aside 
$50,000 in the annual budget to pay 
out suggestion awards to citizens 
who help bring new industry to 
Oshawa. Let me assure that I have 
given this program much thought and 
safeguards must be built in to pre¬ 
vent abuses such as preventing the 
payment of awards to industry al¬ 
ready heading for Oshawa. We have 
thousands of new people who come 


from foreign countries who travel 
back and forth, who have relations or 
friends in business who could be en¬ 
ticed here and create new plants and 
jobs. I want to make it very plain that 
no awards would be paid until the 
business was in place and at least ten 
(10) people actively at work for three 
(3) months. Everything would have 
to be legal and co-ordinated through 
the Durham Region Development 
Officer, but the details could be 
worked out. Sound silly? Suggestion 
plans work well with GM. Why not 
the city of Oshawa. Wouldn’t it be 
better to pay out money to entice 
jobs rather than paying it out for wel¬ 
fare and put some of our families and 
friends back to work. 


Retiree’s General 
Membership Meeting 

November 8,1982.1:30 p.m. 

Local 222 Retiree’s Centre 
44 Bond Street East-Oshawa 

3 Attendance draw prizes — 
Please plan to attend. 

Nip Tucker, President 
UAW Retiree’s Chapter 




]%ew Car 

Wsemmt Program 


By JOHN P. CAINES 
District 6 Committeeman 

A lot of questions are being asked 
with respect to the newly negotiated 
new car discount. On Friday, Oc¬ 
tober 22, 1982, the following bulletin 
was issued, going into detail as to the 
workings of the program. It is as fol¬ 
lows; 

GENERAL MOTORS 

EMPLOYEE NEW VEHICLE 
PURCHASE PROGRAM 
FOR EMPLOYEES, RETIREES, 
AND ELIGIBLE 
SURVIVING SPOUSES 

The General Motors Employee 
New Vehicle Purchase Program is 
effective September 27, 1982. This 
new Program replaces the present 
Maximum Product Discount Plan for 
salaried employees, retirees and 
surviving spouses tmd the New Veh¬ 
icle Refund Allowance Plan for hour¬ 
ly employees, retirees and surviving 
spouses. 

If you are a General Motors em¬ 
ployee with more than six months of 
service (seniority, if hourly), a re¬ 
tiree, or a surviving spouse of an elig¬ 
ible employee or retiree who has not 
remarried, you are an eligible par¬ 
ticipant in this Program. 

The new Program has two pur¬ 
chase options. Option 1 requires that 
a vehicle be ordered through a GM 
dealer. Vehicles purchased under 
this option will be at the discount 
price plus destination charges, taxes 
and license, where applicable. With 
Option 2, you negotiate the best 
price with the dealer and then re¬ 
ceive a refund allowance of 5 percent 
of the vehicle’s Manufacturer’s 
Suggested Retail Price (MSRP) at the 
time the vehicle was produced, less 
applicable taxes and freight. The re¬ 
fund will be made to you or you may 
assign it to the dealer to help offset 
the purchase price. 

Answers to anticipated questions 
concerning the Employee New Ve¬ 
hicle Purchase Program are set forth 
below. If you do not find an answer 
to your specific question or if you 
wish to secure the required applica¬ 
tion/certification form, you should 
contact the product discount co¬ 
ordinator at the GM location where 
you work or retired from or where 
your deceased spouse last worked. If 


you have a question regarding the 
ordering of a vehicle or the price, you 
should contact the dealer from whom 
you wish to purchase the vehicle. 
What are the general eligibility rules 
for the employee new vehicle purchase 
program? 

• In order to be an eligible particip¬ 
ant who may purchase a new GM 
vehicle under the Employee New 
Vehicle Purchase Program, you 
must be an employee with 6 or more 
months of service (seniority, if hour¬ 
ly), be retired and receiving benefits 
under the provisions of the GM 
retirement programs or be the sur¬ 
viving spouse of an eligible employee 
or retiree and have not remarried. 
Separated employees who are re¬ 
ceiving deferred vested benefits 
under the retirement programs are 
not eligible. Surviving spouses who 
have remarried also are not eligible. 

• A laid off eligible employee may 
participate in the Program during the 
first 12 months of layoff. Generally, 
an eligible employee who goes on 
approved leave of absence may par¬ 
ticipate during the first 12 months of 
such leave. 

• Employees who are voluntary 
quits or are discharged (including 
contractual separations) may not 
participate in the Program even if the 
vehicle was ordered prior to the ef¬ 
fective date of the separation. 

• All vehicles purchased under the 
Program must be for the personal use 
of the employee, retiree or surviving 
spouse, children of the employee, re¬ 
tiree or surviving spouse who are 
under 21 years of age or who are 
full-time students, or the employee’s 
or retiree’s spouse. Title must be in 
the name of one or more of these 
individuals. 

What vehicles are eligible under the 
Program? 

• Only new and unused current 
model GM passenger cars and light 
duty trucks are eligible under the 
Program. A current model vehicle is 
the most recently announced vehicle 
of its line. Past model vehicles are 
not eligible. 

• Dealer demonstrators, driver 
training vehicles, leased vehicles and 
used current model vehicles are not 
eligible under the Program. 


• A vehicle delivered on or after the 
introduction date of the following 
year’s comparable model is not eligi¬ 
ble under the Program. 

How long must I keep a vehicle after I 
purchase it? 

• You must retain any vehicle pur¬ 
chased under the Program until the 
end of that vehicle’s model year pro¬ 
duction run (August 1 of each year) 
but in no case less than six months 
after the date of delivery. 

How many vehicles may I purchase 
under the Program? 

• You may purchase a maximum of 
two GM vehicles per model year 
under the Program. 

What about vehicle financing? 

• You must arrange settlement 
terms with the dealer at the time the 
order is placed. If the vehicle is to be 
financed, you have a choice of lend¬ 
ing institution. 

How does option 1 work? 

• Option 1 is the Maximum Pro¬ 
duction Discount option. Under this 
option, you may order current model 
vehicles and purchase the vehicle 
and factory installed optional 
equipment at discount prices plus 
destination charges, taxes and 
license, where applicable. 

• The Director of Distribution will 
schedule orders to production for 
vehicles ordered under this option so 
that such orders will receive equal 
status with the dealer’s other orders 
for retail customers. During initial 
dealer inventory build-up at 
announcement of new models and 
from time to time thereafter, it may 
be necessary to restrict orders under 
this option on certain models. Vehi¬ 
cles delivered under this option are 
not eligible for a refund allowance 
under Option 2. 

• No vehicle will be delivered from 
dealer’s stock under this option. 

• You must order and take delivery 
of your new vehicle through an au¬ 
thorized GM dealer. 

• You are certified as eligible for 
participation in Option 1 of the Pro¬ 
gram by the GM location where you 
or your deceased spouse last work¬ 
ed. The application/certification 
form for new vehicles can be secured 
from the product discount co¬ 


ordinator at the GM location where 
you work or retired from or where 
your deceased spouse last worked. 

• If you cancel an order after it has 
been entered into the production sys¬ 
tem orjias been built, you will apt be 
allowed to reorder any other vehicle 
for a period of 90 days and may be 
assessed a $100 cancellation charge 
at the discretion of the dealer. 

• Dealers will notify you as soon as 
the vehicle has been prepared for de¬ 
livery. You must accept delivery and 
make final settlement within 14 
calendar days from date of delivery 
notification. 

• You must not solicit or accept 
money or items from a dealer in con¬ 
nection with the purchase of a vehi¬ 
cle under this Program. 

How does Option 2 work? 

• Option 2 is the Refund Allowance 
option. This option can be used to 
purchase new and unused current 
model General Motors vehicles from 
an authorized GM dealer. Under this 
option, you may negotiate your best 
price with a dealer and either pur¬ 
chase the vehicle directly from 
dealer inventory or order a vehicle 
from the dealer. A $100 cancellation 
pharge may be assessed at the dis¬ 
cretion of the dealer. You then will 
receive a refund allowance of 5 per¬ 
cent of the Manufacturer’s 
Suggested Retail Price (MSRP) at the 
time the vehicle was built, including 
factory installed optional equipment, 
but excluding destination charges, 
taxes and license, where applicable. 
The refund will be paid to you or you 
may assign it to the dealer to help 
offset the purchase price. 

• You are certified as eligible for 
participation in Option 2 of the Pro¬ 
gram by the GM location where you 
or your deceased spouse last work¬ 
ed. The application/certification 
form for new vehicles can be secured 
from the product discount co¬ 
ordinator at the GM location where 
you work or retired from or where 
your deceased spouse last worked. 
You or your dealer then will receive 
the applicable refund amount. Vehi¬ 
cles delivered under this option are 
not eligible for a discount under Op¬ 
tion 1. 

What general provisions are there 
under both program options? 


• If you violate any of the provisions 
of the Program, you may lose all 
rights to purchase a vehicle under the 
Program for a period of two model 
years. 

• General Motors fhay unilaterally 
modify, change or withdraw this 
Program at any time. 

IN CONCLUSION 

'Since my last article appeared in 
The Oshaworker, there has been a 
number of Brothers from District 6 
retire. I would like to take this oppor¬ 
tunity to congratulate each and 
everyone in the years ahead and 
hope you have a happy and healthy 
retirement. 

At present there are quite a 
number of grievances awaiting a 4th 
step meeting with the Company. 
When this meeting is convened, I 
expect to notify each individual as to 
their grievance status personally'or 
through your respective 
committeeman. 

THANK YOU! 

On behalf of myself and my fellow 
candidates trying for either the GM 
Unit Executive or the Ontario Fed¬ 
eration of Labour Delegates, we 
would like to thank the membership 
who took the time to come to the Hall 
and electing us to the respective pos¬ 
itions we ran for on Thursday, Oc¬ 
tober 21, 1982. We shall do what is 
required to retain your respected 
judgement. 

ONTARIO FEDERATION 
OF LABOUR 

John Caines — “A” Chassis, Rick 
Cowles — Truck Plant, John Gra¬ 
ham — Truck Plant, Glen Gray — 
Truck Plant, Dave “Scotty” Hannah 

— Parts, Janis Henderson — “B” 
Body, Doug Hickey — Battery, Jim 
Irvine — “A” Chassis, Dale Dirovac 

— “B” Body, Bart MacNeil — 
North Plant, Rick McEachem — 
“A” Body, Bryon “Butch” Simms 

— North Plant, Chris Smith — “B” 
Chassis, Glen Stamp—Truck Plant, 
Bob Wilson — “A” Body. 

GM UNIT EXECUTIVE 

John Caines — Chairman, Mary 
Anne Green — Recording Secretary, 
Jim McGee — Vice-Chairman, Art 
Kimble — Tyler, Danny Lynch — 
Tyler. 
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AuxUimry 27 Report 


You can walk a million miles in the 
woods and every time you go out you 
can find a different plant or flower. 
Some years a certain plant seems to 
take over in the woods, probably due 
to the change in weather. Some 
plants flourish if it is dry and some 
take over and flourish if the weather 
is wet. This is the season to find the 
White and Red Baneberry. They are 
easy to find in the hardwood bushes, 
especially where there is a blanket of 
decaying leaves. You probably rec¬ 
ognize the plant better than I. Both 
the Red and White Baneberry grow 
in the same area. 

The White Baneberry has more 
fruit than the Red Baneberry. The 
White Baneberry has many names 
that I have never heard of — like 
Doll’s Eyes, Snake Root, and White 
jEohosh. Usually a single Baneberry 
plant grows — they do not grow in 
clusters. The fruit is all white except 
the tip is purple or red. Your eye 
catches these plants at a glance when 
all the other plants have been killed 
by the frost. 

The Red Baneberry is almost the 
same as the White except it is all red 
and the red is vivid. The berries are 
oval or semi-elongated. Tales from 
the old folk say that they are poison¬ 
ous and that the root stock can be 
used as a medicine. 

There was a plant growing along 
an Abandoned roadway that I have 
never seen before. After looking 
through my best flower and plant 
book — MacMillan Wild Flower 
Book — I still could not find out what 
this plant was. The plant was like a 
poor grade of wild cactus, not very 


high, leaves semi-sword on edges 
and it was about 2 feet high at the 
highest point. 

It had small orange fruit near the 
stem and along the leaves, but not to 
the end of the leaves. This plant 
could have been a weed brought in 
with grain seed or carried in by a bird 
from many miles away. Next time I 
go out, I will make mental notes so I 
can be sure to find the name of the 
plant. 

The next general meeting of xour 
Conservation Club is the first Wed¬ 
nesday of the month at the Local 222 
Hall. The November meeting will be 
the election of the Membership Sec¬ 
retary — a position that must be filled 
by a dedicated hard worker. The 
money from those Membership 
Cards is the money that makes the 
Club operate financially sound. 

If the gossip is correct, the late 
pickerel fishing has not been the 
best, but those tackle busters are 
yours to catch. Make an entry — 
P.O. Box 483,Oshawa. You may win 
a trophy. Why do pickerel return 
every fall to the fast water where 
they spawn in the spring? This is a 
mystery with many theories for an 
answer. My theory is that the fast 
water provides food in the form of 
minnows and new food is washed up 
from the bottom of the rivers. 

Lunge fishing in the fall is<the best 
if you can stand the cold while troll¬ 
ing in an open boat. More big Lunge 
are caught in the fall than any other 
time of the year. Large ..plugs and a 
very strong line are needed. 1 always 
use my Salmon outfit when trolling in 
the fall. 


Bass will sometimes be very co¬ 
operative. especially on a bright 
sunny day. Bass seem to enjoy the 
rocky shoals, probably they are look¬ 
ing for Crayfish among the rocks. 

Also, there are salmon and rain¬ 
bow trout only a few miles away in 
the local streams. 

Gossip has it that there are coyotes 
and/or wolves in our area. If it is as 
bad as reported there will be very 
few deer left for the three-day deer 
hunt. Some new districts have been 
opened up and some closed so check 
your map. While I have been pheas¬ 
ant hunting over my Golden Lab¬ 
rador Retriever the past few days, I 
have not noticed any deer. However 
the fox, coyotes and those racoons 
are everywhere. If you are walking 
along the side of a corn field which 
happens to be near a woods, you will 
notice that the racoons have de¬ 
stroyed many corn stalks. They tear 
them down, eat a little of the corn, 
then move on and destroy more. 

See you at the Membership meet¬ 
ing on Wednesday, November 3rd at 
7 p.m. sharp! 

The Trustees would appreciate it if 
you would get those fish entries in. 
There is target shooting indoors at 
our Newcastle Property. 

Again, I am seeking your support 
for re-election as a Commissioner for 
the Oshawa Public Utilities Com¬ 
mission. I have now served 26 years 
on this Commission and look for¬ 
ward to continuing my service. 
Thank you in advance for your sup¬ 
port. 


By JACKIE FINN 
President 

This is a summary of our two Oc¬ 
tober meetings. A new member was 
welcomed into our group. Sister Rita 
Irwin. Glad to have you with us Rita. 

Recent 50/50 
winners were 
Sisters Marion 
Taylor and 
Sandra Pitre. 
Sister Coolidge 
reminded us that 
Hope Centre are 
again having 
their annual 
Christmas Party 
and would ap¬ 
preciate dona¬ 
tion of gifts for this event, the 
amount spent to be around $4.00. 
She said they did not want soaps as 
many are allergic to them. Drop 
boxes will be at different spots 
throughout the city. 

Sister Alice Boneham will present 
our bursary award at Central Col¬ 
legiate Institute and Sister Jen Carey 
will represent us at G.L. Roberts 
Collegiate. Thank you Sisters. 

We had a very successful confer¬ 
ence in Port Elgin last month. Sister 
Annabelle Cobb gave a very infor¬ 
mative report on the conference; 
other delegates gave a short report 
and thanked the Auxiliary for being 
sent. We viewed a film called “If You 
Love This Planet”; very informative 
information concerning the effect of 
nuclear war. Our speaker was Mel 
Swart, MPP NDP Consumers and 
Commercial Relations Department. 

NDP Auxiliary 27 won the Com¬ 
munity Involvement Award. Au¬ 
xiliary 27 will help Sister Edith John¬ 
ston to plan and share next year’s 
conference. This will be great exper¬ 
ience. 

We made a donation of $300 to the 
Oshawa — Whitby — Newcastle 
United Way. 

Our Rummage Sale, Bake Table, 
and Tea Counter on October 20th 


was a very successful and profitable 
affair. I would like to thank Sister 
Ruth Hopson for convening the sale 
and each and every Sister who 
helped in any way because without 
the co-operation of gals like your¬ 
selves this event would not have 
been the success it was. Thanks 
again. 

Some upcoming events on January 
18th, 1983. Plans are being made to 
present the film “If You Love This 
Planet”; more on this later. Penny 
Sale at the Hall on November 2nd 
starting at 8 p.m. Sister Marilyn Mar¬ 
tin, is the ticket convenor. That 
evening we are having a draw on a 
wine and cheese basket. At our 
Christmas Party of December 14th 
we will have a draw on a beautiful 
mirror decorated with colourful sea 
shells. It was made and donated to us 
by Sister Betty Love. Thanks Betty. 
Sister Hopson will be looking after 
the tickets for this but will not start 
until the meeting of November 16th 
and also available at December 7th 
meeting and party of December 14th. 
These tickets are available to mem¬ 
bers only please. 

Sisters if you are in doubt of your 
eligibility to attend the Christmas 
Party of December 14th please con¬ 
tact Sister Rose Ellis — 723-3787 or 
myself — 725-8250. Please re¬ 
member illness is taken into con¬ 
sideration. 

Sister Marg McDougall, convenor 
Meals on Wheels would like anyone 
interested in helping to call her at 
728-6646. Our next turn will be Jan¬ 
uary 3,5 and 7th, 1983. With regretsat 
our last meeting, October 19th, we 
accepted the written resignation of 
Sister Maij Leddy from the Vice- 
Presidency position. An election was 
held to fill the vacancy of Vice Presi¬ 
dent. Sister Sharon Broadbent is your 
new Vice President. Remember one 
business meeting that being 
November 16th — hope to see you. 
Sisters. 



SIVAP CCLUMM 
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ADMIRAL GAS STOVE, $35. Call: 
Whitby 668-6457 or 1106 Henry St., 
Whitby 


1973 PONTIAC, A/C, AM-FM stereo ra¬ 
dio, trailer hitch, needs little body work. 
Call: 728-2753 


1974 SUPER BEETLE for parts (drop¬ 
ped value). Many good parts. $400 or 
best offer. Call: 433-8114 Shift 2 


'69 MUSTANG, FASTBACK. $4800. Must 
be seen. Call: 579-2665 


GUITAR, GREISCH hollow body elec¬ 
tric. 1968 double anniversary model. 
Natural wood, $600. Call: Bowmanville 
623-1768 


DOLL CLOTHES, Barbie and Ken, 
homemade, new materials. Pole lamp. 
Framed painting, 25" x 30". Christmas 
tree decorations. Gold satin balls. Call: 
723-6807 


1972 DUSTER SLANT Six, good running 
condition. Needs bodywork. $300. Call: 
728-2289 


ADMIRAL AUTOMATIC washer and 
dryer, almost new. 2-wheel trailer. 8-ft. 
truck cap. Call: Brooklin 655-4403 


FIRESCREEN, 36 " x 27" high, with tools. 
Swedish steel, excellent condition. Also 
wood grate. $60. Call: 725-2589 after 4 
p.m. 


1978CHEVVAN step bumper, $65.1972 
Moto Ski, 28 h.p., $200. 1972 Snow 
Prince, 22 h.p. $300. Call: Bowmanville 
623-5233 


1976 CHEV WAGON, 9-passenger. 
loaded, $1995 or best offer. '72 
Maverick, as is, $120 or best offer. 
90,000 BTU oil furnace, 200 gallon tank, 
$120 or best offer. Call: 576-1035 or 
579-4008 


26" RCA COLOUR TV with Atari video 
g.srne t-'v-j 6 cartridges $250. Buffet with 
mirror, $100. bookcase, $75. Skis, 
poles, boots. Call: 579-3353 


VARIOUS SIZES Double "D " glass win¬ 
dows and aluminum storm windows. 
625 CFM Carter carburetor, new. 1972 
LeMans front end sheet metal, com¬ 
plete. Call: Orono 983-9476 


TWO SNOW TIRES, H78 x 15. Call: 725- 
7906 


TWO LADIES WINTER coats, size 12-14. 
One white borg with hood, $60. One 
cloth, $40. Ladies 10-speed. 40-gallon 
hot water tank, $15. Call: 571-1161 


FISH TANK, 20-gallon, complete with all 
accessories. $65. Call: 723-3383 


WATER SKIS, Aqua Rite S2000 standard 
binding, full interlocking laminations. 
Call: 725-9198 


5.4 HP LIGHT Win Johnson outboard 
motor plus tank. Used very little. Also 
12-gauge double barrel shotgun and 
303 P-17 rifle. 2 girl's bikes. Call: 725- 
8748 


1981 CHEV MALIBU Iraq car. Many ex¬ 
tras. Call: 579-3220 


OVAL DROP LEAF maple tablq and 4 
chairs. Call: 723-8426 


WANTED TO BUY 


ONE PAIR 180 centimeter cross-country 
skis and 1 pair 150 centimeter cross¬ 
country skis. Call: 723-1203 


QUALITY BUFFET and hutch, French 
Provincial. Modern wooden kitchen set, 
table, 4 chairs and buffet with hutch. 
Call: 728-7950 


TWO TIRE RIMS FOR 1980 Chevette. 
Call: 728-5705 


15-16 FT. I/O Deep V. 1976 preferred. 
Call: 1-705-657-8214 


USED WASHERS AND dryers. Working 
or not. Cali: 728-9203 


LADIES CROSS COUNTRY skis. Boots, 
size 7. Call: Newcastle 987-5048 


CHEVETTE OR CHEV, 4 or 6-cylinder, 
1977 to 1980. Must be in excellent 
condition and low mileage. Will pay 
cash. Call: 576-4745 


AUTOMATIC WASHER and dryer. Must 
be in good condition and reasonable. 
Call: 725-8748 


HOUSE IN OSHAWA or area. 2 or 3 bed¬ 
rooms. Around $40,000. No agents. Call: 
725-1846 


APT. SIZE WASHER and dryer. Must be 
stacking with rack. Call: 725-1310 


TRADE 


THREE GR78-15 tires in good condition, 
will trade for two tires that will fit 14" 
rims. Call: Bowmanville 623-2432 


FOR RENT 


INSIDE STORAGE for boats and tent 
trailers. $65 for winter season. Call: 
Bowmanville 623-1297 


GIVEAWAY 


FREE TO A GOOD home, Terri-Poodle, 
5 years old, spayed. Call: 725-2381 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative bf 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND distressed? We can 
help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotion difficulties. If you can help. 
Call: 579-7661 


Good and Bad ]%etvs 


By BRUCE McARTHUR 
Regional Councillor 

With layoffs in GM reaching 
unprecedented highs and with un¬ 
employment in the area at levels that 
recall the dirty thirties, more and 
more people are 
wondering aloud 
what the future 
will hold for 
them. Doom and 
gloom seems to 
prevail espe¬ 
cially if your 
economic 
barometer is the 
sale of cars. 
There are some 
very bright spots 
in that dark cloud and cause to be 
optomistic for us in Oshawa. In the 
past two years industrial and com¬ 
mercial building permits set new all 
time high records. Sales of land in the 
industrial park are as well, strong 
with new industries finding Oshawa 
as the place to locate to and expand 
such as the Merit Bay and Moore 
Business Forms. One industry was 
not even officially opened when they 
decided to expand. Knob Hill Farms 
is due to open the world’s largest 
grocery store in January of ’83. In 
February of ’83, 1,500 employees 
will start their location into the new 
Ministry of Revenue building in our 
downtown. The Toronto Dominion 
Bank is building an addition to their 
downtown building. There is another 
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CANDIDATES 


significant project which might be 
announced for downtown Oshawa 
by the time this article is being read 
br shortly after. The city is taking 
advantage of Provincial Work incen¬ 
tive programs and funding to help the 
Oshawa General Hospital expand 
the parking at that facility to solve a 
very serious lack of parking for vis¬ 
itors to that facility. Other construc¬ 
tion done with the Ontario money 
includes improvement to the Senior 
Centre, Library and City Hall park¬ 
ing. 

Oshawa is the fifth fastest growing 
city in Canada by the latest Stats 
Canada release. OshaWa, if the Auto 
Industry was sound would be a boom 
city economically. The recently an¬ 
nounced “GO” expansion to 
Oshawa will act as an added boost to 
our local economy. 

It was in this atmosphere that on 
October 20th over one hundred (100) 
businessmen came to Oshawa for an 
industrial affairs day. It was a,day for 
us to showcase our available in¬ 
dustrial land which is being sold for 
45 to 50 thousand dollars an acre, 
fully serviced, when the other side of 
Toronto costs over $200,000 per 
acre. Other Oiltario municipalities 
have been devastated and are in seri¬ 
ous financial difficulties. We in 
Oshawa are hurting, especially in 
Auto related terms, but with the ex¬ 
pected upturn as being seen in the 
U.S. economical indicators and 
some wise Federal Government 
policies we can hope for Oshawa to 
literally take off. 

NOVEMBER 8TH is election day 
across the Province for your .Munici¬ 
pal Councils, Boards of Education 
and PUC. I urge you to cast your 
ballot for people who represent your 
general thinking. It is my opinion 
that we in Oshawa have many people 
who are hostile to labour and we 
need more elected who will repre¬ 
sent working men and women fairly 
and I ask for your support on 
November 8th. 
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You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you've come to know 
and trust. Use It for honest, reliable service you can 
count on, too. For 48 years we've run our business 
with Integrity, offering you the best products - 

and service at best possible prices. In 
fact, we've passed the strict testing y^^g^ 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty y^^K 
satisfaction 
guaranteed! 






Any passenger tire purchased at Green & Ron 
is automatically protected against normal road 
hiKtard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


TIRES 

20%-30% OFF 


iMOo^m/ut 


MFG.SUGG LIST 


P^RfORMANCE TIRES 


Green&Ross 

The Car Care Store 

g 

534 RItson RoadlSouth k 

(Just north of 401) ■ 

Oshawa 728-6221 CARDS I 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17'-35' Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 


SHOPPE 


We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


'Special pricing arrangements for 
LOCAL 222 members 
'Special rates for students 
'Special retiree and Senior Citizen rates 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye Shoppe 
238 Division St. 
Cobourg 372-6532 


Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
56 Harwood Ave. 
Ajax 683-2888 


llltlllllllllllllllllllllllllllllllllllllllllllllltlilllllll 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SiPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 


^ QUALITY &PRI(n^-A GREAT COMBINATION 


• Dgsifnir Strlts 

• Sports Erewoir 

• RkpooIIiII Frames 

• Fashion Tints 

• Sunjlass Eyewear 






I*®* DOD ini 


BOB JOHNSON 

Manating Licensed Optician 


• Prka 

• Beality 

• Serrice 

• Setection 

■ Repairs 

■ Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN UNE FRAMES by Swann. Capri. 
Styirite. World of Frame. Essilor. Lus. Logo. 
Amor and others. 

FIRST QUALITY LENSES by American Optical. 
Bauch & lomb. Imperial. Orma. Cobom and 
others 

1 no/ SENIOR CITIZEN DISCOUNT- 
I U Oo ony Complete Pair of 
Prescription Glasses 


MAGGIE BLAKOLMER 
Optician 


a^dmczaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St E. 


579-6411 


Camsport T railer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 —987-5174 




□ AirrOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllilllilillHIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIHIII 


llllimiilllllllllllllllillllllllllllliilllHIHIIIinillll 


Health & Safety 

Continued from Page 2 

nated as chairman of the Advisory 

Board. 

A representative from GM and the 
UAW wili be appointed by the Na¬ 
tional Committee to meet with the 
Board members in an ex-officio 
capacity. The board also will be pro¬ 
vided adequate support staff to carry 
out its tasks and responsibilities. 

The Board’s first meeting will be in 
November. 

CONTACTS: Jessica Katz, UAW 
PR Dept., (313) 926-5291; Bill Win¬ 
ters, GM PR Dept.. (313) 556-2034. 


Morth Plant 


For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 


Continued from Page 10 
tober 25, 1982. The Stamping Plant 
cut-off date is November 9, 1964, 
making a total permanent reduction 
of sixty-two (62) people also ef¬ 
fective October 25, 1982. 


DEPT. 9 

I am really disappointed in Donald 
Hackworth, President of GM of 
Canada, because of the way he let 
the Wire Harness Dept. 9 go down 
the drain. This department was mak¬ 
ing a damn good profit as far as I am 
concerned. He did not put up a very 
strong fight on our behalf to keep this 
work in Canada. I am sure that Com¬ 
pany politics are strongly involved 
but the people who lost their jobs or 
were forced to retire were not given a 
very fair deal. As President of Gen¬ 
eral Motors of Canada I hope that 
means you represent the workers at 
all company meetings in the USA. 

... P.S. Our new Plant Manager has 
been here for about five (5) months 
— is it not time to put a new one in 
before this one learns the job. In a 
May 20, 1982 writeup I mentioned 
about the difference in the finance 
rate, between buying a staff car and 
the difference in buying from a dealer 
around 4%. I am happy to see this 
has been changed to everyone’s 
benefit. We now get the same rate as 
the Supervisor. 


DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 


728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

S76-1918 


WHITBY TRAVEL 


ONTARO 

TFWEL 

NDUSTRY 

CX>FEFtENCE 


SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - » 1067984 

GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 
PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES I 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


668 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


UIC SiRVC 
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SWAP COLIJMIM 



NEXT ISSUE: NOVEMBER 18, 1982 

DEADLINE FOR NEWS AND ADS: FRIDAY, NOVEMBER 5, 1982 AT 4:00 P.M. 


FOR SALE 


1972 NOVA, excellent condition. Low 
mileage. Call: 576-5016 


50' TV TOWER, $80. 30" harvest gold 
electric stove, $375.5-piece kitchen set. 
4' X 8' pool table, 2 sets balls, cues, rack, 
bridge, $300. Call: 576-3618 


SEIGLER WALL FURNACE, gas. 8 sq. 
green aluminum siding. $200. 30" stove. 
Exhaust fan. 36" Franklin stove. School 
desk. Girl’s winter coat, size 12. Call: 
723-1819 


TWO WINTER EXPRESS snow tires on 
rims. 078-13, $25 each. 3 storm win¬ 
dows, basement, 3 panes, 21%" x 30", 
$5.00 each. Countertop stove, 4-burner, 
|l0. Call: 723-2701 

DOUBLE TILT SKI-DOO trailer. $200 or 
best offer. Kodak instant camera, 
Colorburst 300, $40. Flower girl dress, 
size 10, white with red trim, $50. Call: 
728-2197 


ROSSIGNOL ST. COMP, racing skis. 
Look Nevada N17 bindings. $150. Call: 
728-3691 


1980 ACADIAN, 4-cylinder automatic, 
2-door hatchback. Approximately 
29,500 km. Excellent condition. Call: 
Newcastle 987-4276 after 5 p.m. 


ORGfAN, GALANTI with roll top. $2500 
or best offer. Call: Bowmanville 623- 
7650 


ROTTED MANURE. Loading facilities. 
Delivered. Call: Bowmanville 623-7336 
after 6 p.m. 


GIRL'S MID-SIZE standard, bright blue 
frame bicycle, coaster brake, very well 
kept. Suitable for 8 to 18 year pid. $35. 
Call: 725-8734 


1973 PONTIAC CATALINA, as is. Best 
offer. Call: 728-4869 


BELLE PLAYER PIANO. Good condi¬ 
tion. Best offer. Call: 725-7698 


1977 HONDA XR175, A-1 condition. 
$400. 1973 SL70, new piston, rings, 
$200. Call: Bowmanville 623-7227 


1976 HONDA CIVIC, Std. transmission. 
Excellent condition. Lady driven. 29,000 
miles. Asking $2500. Certified. Call: 
723-5479 


BRASS FIRESCREEN, 27" x 42". Gold- 
lined drapes. 94" x 135". Stereo console: 
AM-FM radio, yellow arm velour chair. 
Ladies size 9-10-12 dresses, jackets, 
sweaters, blouses. Call: 725-3152 


1968 IHC 1700 345 eng., 5-speed trans., 
2-speed rear end. Good condition. 1972 
Olds parts. 1974 Cutlass parts. Call: 
Brooklin 655-4709 


SEVEN-ROOM side-split house. 3 wash¬ 
rooms, central air, double garage. 
Bonus gift of $4000 worth of new fur¬ 
niture for the buyer. Call: 728-6533 


TABLE SAW AND four-inch plainer 
combination stand. 7”, % h.p. Call: 
Hampton 263-8417 


1980 CITATION COACH, 4-cylinder 
standard, excellent condition. $4000 
ftrm. Call: 655-8017 or 725-5210 


SEARS ELECTRIC SCISSORS, new. 
Also two wigs, in good condition. All 
reasonable. Call: 723-3208 


73 DATSUN 610. $790. ONO cert. '74 
Chrysler — Dodge transmission. $100. 
Guaranteed. White electric stove. $150. 
Call: 728-9834 


DUAL LANTERN wall lamp with on-off 
switch. Brush brass finish. $20. Call; 
725-9390 


TIRES, 13" AND 14" radials and bias ply. 
Parts from '65 Beaumont. 49,000 miles 
on motor and trany. New radiator. Call: 
725-7669 


GOLD VINYL swivel rocker. Call: 725- 
3843 


STEREO COMPONENT SET, AM-FM, 
turntable, 8-track, $60. Two G78 x 14 
tires on rims, $20, Car 8-track and 
speakers, $15. Call: 723-0572 


1980 CHEV WINDOW VAN. Fully auto¬ 
matic. Call: 723-3960 


PHILIPS REEL to reel tape recorder and 
10 tapes. Philips cassette recorder. 
Good condition. Girl's figure skates, 
size 1. Call: 723-0544 » 


1958 CADILLAC, 4-door sedan, no rust, 
loaded with power equipment. Body 
and mechanically extra good. Must be 
seen. Call: 7284459 


LADIES FIGURE SKATES, sizes 8 and 
10. Men's skates, sizes 5, 7 and 8. Teen 
girl's grey winter coat, size 12, Ladies 
tweed coat, size 16, All good condition. 
Call: 728-6377 


HARVEST GOLD STOVE. Kitchen set. 
50’ TV tower. Pool table and acces¬ 
sories. 2 rockers. Milk jugs. 1 copier. 1 
buffet. Call: 576-3618 


1975 CAN AM ENDURO, low mileage. 6' 
X 10' box trailer, tandem wheels, 
hydraulic brakes. 1959 Ford, fair condi¬ 
tion, 6-cylinder. Call: 1-705-277-2982 


PERSIAN LAMB COAT, black with grey 
collar and cuffs. Extra large size, $200. 
Bird cage and stand. $15. Call: 725-5054 


HOMEMADE TRUCK CAP, $25. Bath¬ 
tub, $45, Dresden Bl^, good condition. 
-Pekinese, full grown, $85, Call: 576- 
6175 7 


CHILDREN’S CAPTAIN'S BED, very 
good condition. $200. Storm door, 
white, 33%" x 81%". $75. Call: 576-4163 


'75 CHEV CAPRICE, 2-door, PS. PB, air, 
AM-FM, $1500. Call: Bowmanville 623- 
4022 


ELECTROHOME STEREO, AM-FM 
radio and record player. Call: 728-0663 


1980 SKI-DOO, 3500 Citation. Like new. 
Bought in 1981. Call: Bowmanville 
623-3213 


ACCORDION, excellent condition, 120 
bass. Asking $350. Call: 7283792 after 6 
p.m. 

ORGAN, GALANTI X310. New condition. 
Excellent Christmas gift. Call: 576-7464 


'74 CHEV, 4-door, as is. Two G78-15 
snow tires on GM rims. Call: 579-3644 

KID'S ACTION Spring horse. $15. Tri¬ 
cycle, $5.00. Pole lamp, $15. Round teak 
end table, $35. Call: 579-1961 


USED NATURAL GAS Coleman furnace. 
Can have same for value of steel scrap. 
Apply: 980 King St. E., Oshawa. 


KENMORE ROTO-SWIRL washer spin- 
dryer, $125.1975 Honda 125 CC Elsnore 
dirt bike, $300.1976 Ford F-100 pickup, 
360, V-8, standard. $1350 certified. Call: 
Hampton 263-8241 


SPIN WASHER-DRYER. Bathroom sink. 
Two 15" winter tires on Chev rims. Prop¬ 
ane space heater. Exercise bench. Call: 
579-0053 


1973 EVINRUDE Snowcruise snow¬ 
mobile, rotary engine, only 1800 miles, 
mint condition. Call: 576-4853 


WASH BASIN, blue with attachments, 
$15. Call: 723-6981 


SUMMER TIRES, radial, 15". Snow tires, 
14" and 13". Water pump for 396. As¬ 
sorted parts for Austin and Mini Minor, 
brand new. Call: 725-7249 


FOOD PROCESSOR, Moulinex, new 
never been used. Also girl’s winter coat, 
size 5 with hood. Reasonable. Electric 
kettle. Call: 728-5795 


USED HUMIDIFIER. 21-inch black and 
white TV. Fireplace grate. Wood and 
aluminum windows. Various sizes. Call: 
Brooklin 655-4788 


SEARS BEST Seromatic bed frame with 
ball casters. Twin to Queen size bed, 
$25. Reg. $60. Call; 725-7007 


TWO PAIR BLUE drapes, 24" x 36". $8.00 
a pair. Royal blue evening gown, size 9, 
$30. Silver shoes, size 7. $10. Call; 576- 
7897 


SINGING CANARIES. Call: 728-5049 


1973 CHEV BISCAYNE, 4-door, as is, 
good car for the right price. $700. Call: 
723-2940 or apply 90 Rosedale Ave., 
Oshawa 


HUMIDIFIER, fan forced room heater. 
Swivel tilter Executive chair. Record 
player, built-in amplifier and speakers. 
CCM skates, size T'k men’s. All top 
condition. Call: 725-3459 


1979 FIREBIRD, T-roof, Ziebart, 55,000 
kilometers. $6200. Certified. Call: 578 
7384 


ROCKING CHAIR. Table lamps. Baby 
carriage. Gun rack. Pole lamp. Ladies 
coats, size 10. Call: 571-2173 


1976 MERCURY MONTEGO, certified, 
white, 2-door hardtop, 351 V-8 auto¬ 
matic, PS, PB, electric seat locks. Some 
extras. $900 firm. Call: 571-2746 


LADIES LEATHERCOAT, size 9-10, $75. 
Left side for pickup truck, ’66 to ’72. 
Call: 723-4781 


ACORN FIREPLACE, good shape. Must 
sell. Short of space. $75. Call: 576-9588 


CAST IRON box stove, ready to install. 
Top or front loading. $125 or best offer. 
Call: 725-7528 


COPPER COLOURED glass fireplace 
doors. Tow bar and toboggan for 
snowmobile. Call: Bowmanville 623- 
9497 


1973 FLYTE HOUSE TRAILER. 15'. 
Sleeps six. 3-way fridge, stove, plus 
washroom. Very roomy. Excellent 
shape. $2750 or best offer. Call; 723- 
0697 


8' TRUCK CAMPER, 3-way fridge, pro¬ 
pane furnace and stove. $2200. Two 
Pontiac 15" rims. Call: 571-0683 


PRIVATE. 3-bedroom bungalow, prime 
N.W. No mortgage on home. Clean as 
new. Central air cond. Attached garage. 
$79,900. $2500 down. Call: 576-5178 


17 PATIO SLABS, 24" x 38', $2.50 each. 
Two snow tires, 78 R13’s, no rims. Used 
4 months. Not radials, $45. Call: 728 
6408 


AQUARIUMS, one 5-gallon, one 10-gal- 
lon, pumps, filters, lighthood and stand. 
$30. Call: Whitby 6688497 


1976 CHEV BLAZER, K5, 4 x 4 with plow 
and electric salter. Mechanically A-1. 
88,000 miles. Certified. Asking $5000. 
Call: 728-9639 


COLONIAL BED-chesterfield and chair. 
Good condition. Call: 723-9636 


TWO 155 SR X 13 RADIALS for VW or 
small car. Two H78 x 15. One F78 x 15. In 
good condition. Call: 728-1564 


DRESSER, 3 drawers with mirror. 33" 
high, 38" wide. Birch rocking chair, old, 
A-1 condition. Couch. Call: 728-1210 


% ACRE RESIDENTIAL building Idl. SoU 
ina village, 1 concession north of Taun¬ 
ton — Courtice. All services approved. 
Asking $37,900. Call: 725-2196 after 4 
p.m. 


CROSS-COUNTBY SKI set. Rossignol 
200 CM skis and accessories. Custom 
made drapes, 100" x 45". Leather coat, 
brown, size 10. Swivel rocker. Chester¬ 
field, dark brown. Call: Newcastle 987- 
4276 after 5 p.m. 


PORTABLE TYPEWRITER, $25. Leather 
chair with arms, for rec room, $15. Toy 
chest, $10. Ski boots, $35. Call: 728- 
6962 
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22 MAGNUM WINCHESTER. Two target 
rifle. Two 14" rims with snow tires for 
Dodge. Call: Bowmanville 623-2484 


HALL CLOTHES TREE, $20. Wrought 
iron planter, $20. Call: 728-2538 


STORM WINDOWS, assorted sizes. 
Good wood frame and glass. Call: 725- 
5073 


1979 CHEVROLET CAPRICE. 1978 Che- 
vette. 22-ft. Mason Cruiser, 6-cylinder, 
1.0. down riggers, CB graph. Call: 728- 
9968 


INGLIS GAS DRYER, excellent condi¬ 
tion. $250. Call: 725-2381 


SEWING MACHINE. Guitar. Desk. Pic¬ 
nic table. Garden wooden furniture. 
Kid’s skates. Snow tires, 78-13 and 
75-14. All cheap. Call: 725-1211 


40 HP JOHNSON outboard, long shaft, 
controls and hams, recent tune-up. A-1 
condition. $400. Call: 579-8919 


MEN’S HOCKEY SKATES, size 9. Play- 
maker Pro with nylon mesh protectors. 
Leather lined. Very good shape. $22. 
Call. 728-1330 


’76 STRADIVARI VIOLIN. Excellent 
copy. $800 firm. Call: Hampton 263- 
2935 


’76 BUICK CENTURY, PS, PB 4 x 8 
Brunswick pool table. All accessories. 
66 Beaumont, part of whole. SBE Con¬ 
sole II CB. All accessories. Call: Orono 
983-5174 


’73 MOTO SKI CADET. Needs new track. 
Also 3.5 h.p. boat motor. Call: 579-9769 


WESTINGHOUSE portable dishwasher, 
$150. Two 15" Chev rims, $5.00 each. 
Baby Swing-O-Matic, $5.00. 14" snow 
tires on Chev rims, $40.00. Call: 579- 
0804 


HYDRAULIC CYLINDER for log splitter, 
$50. Frame, axles, brakes, etc. for small 
dune buggy. $75. Powered scroll saw. 
Bench type, $45. Call: 728-3151 


MICHELIN steel-belted radial 6-ply truck 
tire. Size 700 x 15 XCA, almost new. Less 
than half price. Call: Hampton 263-2626 


SPANISH PROVINCIAL Queen size 
headboard, mattress and box spring. 
Matching double dresser with mirror. 
$100 or best offer. Call: 7288162 


THREE PLOTS in Open Bible at Mount 
Lawn Cemetery. Child's winter boots, 
like new. Square dance crinoline and 
dress. Size 18. Call: Bowmanville 623- 
5749 


SIZZLER NEWPORT Pacer set, $10. 
Folding ironing board, $5.00. 2 snow 
shovels, each $1.00. Wooden bench on 
wheels, $7.00. Call: 725-5636 


VARIETY DISHES. Ladies size 12 
dresses, jackets, blouses. Girl’s size 12, 
jackets, dresses, sweaters, pants, 
blouses. Call: 725-5306 

_ ^ _ 

YOUTH S NEW MUSTANG skates, size 
6. Cable for stove. GM shocks. Used 
only few months. Call: 728-2601 


FIRESTONE SNOW TIRES with GM 
rims. HR7815 radials. Fits ’77 Monte 
Carlo, $70. Call: 7286723 


1972 CHEV IMPALA 350, V-8 motor. 
78,000 miles. Radio. $400 sold as is. 
Call: 7288678 or apply: 623 Olive Ave., 
Oshawa 


1976 VEGA HATCHBACK. Low mileage. 
Excellent condition. Call: Hampton 
2688885 or 725-9167 


1970 GMC '^TON with set in cap. 
Sleeps two. As is. Call: 576-3731 


1980 CAMARO, 13,000 miles. One own¬ 
er. T-Bar roof. Many options. Yellow and 
black, $65. Call: 725-0725 


CANDLE AM-FM RADIO/ste- 
reo/phonograph home entertainment 
system. Good condition. Hardly been 
used. Asking $100 or best offer. Call: 
725-2356 


1981 CHEV %-TON TRUCK. Heavy duty 
suspension. 10-ply tires. Ideal for heavy 
loads, farming, hauling wood, etc. Call: 
725-7896 


SPEED QUEEN gas dryer. Excellent 
condition. $175. Hooded hair dryer. 
Excellent condition. $20. Call: 723-4595 


AQUARIUM, 18gallon, pump, filter and 
accessories, $20. Red velvet swivel 
rocker, like new. $90. Bird cage and 
stand. $15. Call: 5787305 


OUTSIDE COMBINATION doors with 
windows and screens, in good condi¬ 
tion. One RH 34" x 82V. One LH 32" x 
80V. Call: 725-3239 


TRICYCLE. $20. Call: 723-7397 


LARGE BABY CRIB and mattress. 
Change table. Car bed. Lounge chair. 
Booster seat. Playpen. Call: 728:6548 


20" SNOW THROWER. 3 h.p. Tecumseh 
motor, like new, $200. Call: 723-7871 


20" PHILIPS PORTABLE colour TV with 
stand. Short wave AM-FM radio. 
Assortment of baby clothes. 6 months to 
24 months. Call: 576-4285 


1981 BUICK SKYLARK Ltd. 4-door V-6, 
air and many options. Must be sold. 
Call: 579-21% 'Tuesday, Wednesday, 
Thursday 


1977 CHEVY NOVA, new paint job. 
Michelin tires, 32,000 miles. Asking 
$3500. Will certify. Call: 728-9863 


1979 ARCTIC CAT JAG 3000,340 free air, 
10 X 15 Land Trac tire. 350 intake and 
exhaust manifold, VW exhaust. GM 
steering wheel. Call: 5783903 


SMALL FURNACE humidifier, $5.00 
Electric drill, $5.00. Apartment washer. 
Fish tank. Call: 723-2738 


OIL FIRED hot water boiler, rads, piping, 
208gallon tank, 100 amp. electric 
panel. Call: Brooklin 655-4333 


BOY’S HOCKEY skates, size 10, $15. 
Like new. Call: 7281308 


1960 MGA convertible roof, new wind¬ 
shield and new emergency brake cable. 
Exhaust pipes for 1978 Honda 750K. 
Call: 579-3770 


1981 CHEVETTE, 4-door, automatic, ex¬ 
tras, extended warranty. Low mileage. 
Asking $5100. Also 1975 Pontiac. Ask¬ 
ing $400. Call: Brooklin 655-3010 


BOY’S LEATHER LOOK bomber jacket, 
borg collar, size 12. Girl’s brown cor¬ 
duroy dress coat, size 8. Ladles 
suede/leather winter boots, size 9, calf 
high. Call: 723-1367 


ZEBRA FINCHES, all colours, $15apair. 
Call; 7288856 


Continued on Page 5 
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"Your key to financial progress" 


PERSONAL LOANS 


Sometimes it's to your ad¬ 
vantage to make use of credit in 
your financial planning. In fact, it 
is often better to borrow than to 
lose interest on deposits, or to 
interrupt your own regular sav¬ 
ings schedule. 

A personal loan can allow you to 
buy and enjoy things now. An 
Auto Workers Credit Union Per¬ 
sonal Loan may be taken out for 
almost any good reason, such 
as: 

— the purchase of a car 

—the purchase of home furnish¬ 
ings and appliances 

— home improvements 

— a vacation 

— the purchase of boats, snow¬ 
mobiles and other recreational 
equipment 

— sound investments and 
RRSPs 

— the consolidation of debts 

— Home Ownership Savings 
Plans 

When considering a loan, com¬ 
pare interest rates among vari¬ 
ous lending institutions. At the 
Auto Workers Credit Union, 
you’ll find that interest rates are 


AUTO WORKERS CREDIT UNION 


usually lower than and always 
competitive with, those offered 
by chartered banks, trust com¬ 
panies, finance companies etc. 

• Auniquefeatureof Auto Workers 
Credit Union Personal Loans is 
that they are completely OPEN — 
you may pay any amount at any 
time without penalty, and there¬ 
by save on interest. 

• Interest is always calculated on 
the daily unpaid balance. Com¬ 
pare this to the methods used by 
other lenders — it’s to your be¬ 
nefit. 

• Repayment of your Personal 
Loan can usually be adjusted to 
provide a payment schedule that 
suits your financial plans. 

• You may choose to have pay¬ 
ments conveniently and auto¬ 
matically deducted from one of 
your Auto Workers Credit Union 
accounts, or by Payroll Deduc¬ 
tions. 

• You receive a quarterly state¬ 
ment by mail showing you the 
exact status of your loan bal¬ 
ance. 

• Anotherexcellent feature of Auto 
Workers Credit Union loans is 


that they are life insured through 
a group contract with CUMIS 
Life Insurance Company to the 
full maximum, subject to policy 
provisions, at no extra cost to 
you. 

• Auto Workers Credit Union Loan 
Officers are friendly, 
knowledgeable, understanding 
and helpful, and can usually look 
after your borrowing needs. Your 
loan application is handled pro¬ 
fessionally and in strictest con¬ 
fidence. 

• All terms of Personal Loans shall 
be in accordance with the Credit 
Union’s existing policy. 

• Remember, in order to maintain 
a good credit rating, it is import¬ 
ant to repay a personal loan with¬ 
in the terms of the promissory 
note. 

• If you have a Personal Loan at the 
Auto Workers Credit Union, and 
find yourself in need of addition¬ 
al money, don't hesitate to dis¬ 
cuss the matter with your Credit 
Union. YOU ARE AN OWNER, 
AND WE RE HERE TO SERVE 
YOU. 


WHEN YOU THINK OF BORROWING — 
THINK OF THE AUTO WORKERS CREDIT UNION 


MORTGAGE 

FUNDS 

AVAILABLE 

Call the Credit Union for an 
appointment and our current 
rate of interest. 

Life Insurance available 
through C.U.M.I.S. 


"children's] 

savings^ 


A savings trust account 
for a child has two im¬ 
portant benefits. It starts a 
fund for the child’s future, 
and it helps to teach the 
wise use of money. Both 
give a good start in life. 

Invest in your 
child's future 
at the Auto Workers 
Credit Union 
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U.S. CURRENCY 

U.S. MONEY ORDERS 

U.S: DRAFTS... NOw Available 


At the Service Counter of the Credit Union you 
will now be able to purchase U.S. Money Orders 
as well as Canadian. 

If you require travellers cheques, we offer 
American Express and Thomas Cook travellers 
cheques and Canadian money orders as well.. 
Drop into the Auto Workers Credit Union ... We 
want to be your full financial service organization. 
And, as a Member, you are an Owner. 


It’s newer too early 
to plan for your future 

PAYROLL DEDUCTIONS 
FOR R.H.O.S.P.’s 

• Easy Convenient Deposits 

• Avoid the December Rush 

• Earn Daiiy Interest All Year Long 

• No Service Charges 

• Guaranteed by OSDIC 

Come into the Credit Union and make a change 
in your Payroll Split to have a few dollars 
■ deducted each week. 

The convenient way to plan for your future. 


AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 


Established April 2,1938 I " " .— ....i i 
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SUB Fund Battered By Massive Layoffs 


By LARRY LADD 
SUB Representative 

At the time of writing this article 
(October 21st, 1982) our Canadian 
SUB Fund is rapidly being drained 
by the enormous number of mem¬ 
bers on indefinite 
layoff and also 
due to the layoff 
weeks being 
taken out of the 
work schedule. 
Some of Local 
222’s members 
have been on an 
indefinite layoff 
since April 1982 
and will find their 
SUB credits will 
be exhausted very shortly and the 
untold hardships these members and 
their families will face this winter, 
particularly at Xmas time, brings 
tears to my eyes. 

Below is the SUB Credit Unit 
cancellation base table. Note — At 
the time of writing it now takes 3.33 
credit units to be cancelled for 1 to 5 
years seniority to receive a SUB 
cheque. The next jump is going to 5 
credits then it jumps to 10 credits. 


benefit, you probably would exhaust 
all your SUB Credit Units before the 
money in the SUB fund ran out. 

EFFECT OF LOW 
CREDIT UNIT 
CANCELLATION BASE 
Notwithstanding any other (m-o- 
visionsofthe Plan. Any regular SUB 
Benefit for a week shall be reduced 
by twenty per cent (20%) but in no 
event to less than $5.00 if 

The Credit Unit Cancellation Base 
applicable to the week for which a 
benefit is paid is, $38.50-$124.99 below 
$125 and as of the last day of the week 
for which such benefit is paid to the 
employee his years of seniority are 1 to 
10 years, 10 to 20 years. 

EXAMPLE: If the low credit unit 
cancellation base drops beldw 
$125.00 all employees with 20 years 
seniority and less would receive a 20% 
reduction in a regular SUB benefit. 
And also note! Automatic short work 
week benefits would also be redotxd 
by a 20% reduction. 

ADVANCE CREDIT ACCOUNT 
A new advance credit account 
(ACA) contingency fund is intro¬ 
duced under the Canadian SUB Plan 



TABLEC 


Aod as of the Last Day of the Week for wUch such 
If the cues applicable Benefit Is paid to the Employee his Years of Seniority are: 


to the Week for which 
■ Benefit is paid b: 

I to 5 
Years 

5 to 10 
Years 

10 to 1! 
Years 

i 15 to 20 20 to 25 
Years Years 

25 Years 
and over 


The Credit Units to be cancelled shall be: * 


$815.00 or more 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

728.50-814.99 

1.11 

1.00 

1.00 

I.OO 

1.00 

1.00 

642.50-728.49 

1.25 

1.11 

1.00 

1.00 

1.00 

1.00 

556.0(F642.49 

1.43 

1.25 

1.11 

1.00 

1.00 

1.00 

470.(10-555.99 

1.67 

1.43 

1.25 

1.11 

1.00 

1.00 

383.50-469.99 

2.00 

1.67 

1.43 

1.25 

I..00 

1.00 

297.50-383.49 

2.50 

2.00 

,1.67 

1.43 

1.00 

1.00 

211.00-297.49 

3.33 

2.50 

2.0Q 

1.43 

1.00 

.4.00 

• 


Present Level 




125.00-210.99 

5.00 

3.33 

2.00 

1.43 

1.00 

1.00 

38.50-124.99 

10.00 

5.00 

2.00 

1.43 

1.00 

1.00 

Under $38.50 

No Benefit Payable 2.00 

1.43 

1.00 

1.00 


NOTE —A weekly determination of 
the market value of SUB TrustSFund 
Assets and the calculation of the 
Credit Unit Cancellation Base Table 
will be applicable whenever the 
CUCB falls below $297.50. EXAM¬ 
PLE: When the Credit Unit Cancel¬ 
lation base drops to $38.50 the $15 
million dollar advance credit account 
contingency fiind kicks in to keep the 
fund in a “pay status’’. 

Due to the high number of Credit 
Units required for each weekly SUB 


in an amount of $15 Million Dol¬ 
lars. This contingency fund will pro¬ 
vide additional recoverable com¬ 
pany contributions, if needed, to 
keep the Plan in a pay status (Credit 
Unit Cancellation Base of $38.50) for 
all eligible laid-off employees with 
one or more years of seniority. 

The advance credit account in¬ 
cludes a regeneration feature which 
allows the contingency amount to be 
used, recovered immediately when 
the contributions into the Fund ex¬ 


ceed payments out of the Fund, and 
then to be reused if needed. If the 
market value of the Trust Fund As¬ 
sets exceeds $15 Million Dollars in 
the future, the maximum ACA liabil¬ 
ity can be reduced up to 50 percent. 
NOTE: When SUB Credit Unit Can¬ 
cellation Base drops to the $38.50 level 
this is when we start borrowing from 
the $15 million dollar advance credit 
account contingency fund. 

INSUFFICIENT CREDIT 
UNITS FOR A 
REGULAR BENEFIT 
If an employee has to his credit, 
less than the full number of credit 
units required to be cancelled for the 
payment of a regular benefit for 
which he is otherwise eligible, he 
shall be paid the full amount of such 
regular benefit and all remaining cre¬ 
dit units or fractions thereof to his 
credit shall be cancelled and may 
also be subject to a 20 percent reduc¬ 
tion. 


CREDITING OF 
GUARANTEED ANNUAL 
INCOME CREDIT UNITS 
An employee who is on the active 
employment roll, is in the Bargaining 
Unit, and has at least one year of 
seniority on a guarantee date shall be 
credited as of the guarantee date, 
November 21,1982, with the number 
of guaranteed annual income credit 
units, if any, determined by subtract¬ 
ing from 52 (104 in the case of an 
employee who is at work on or after 
September 15, 1982, and has 10 or 
more years of seniority) the number 
of credit units to his credit on the 
guarantee date, November 21, 1982, 
and multiplying the resulting number 
by the applicable percentage set 
forth in TABLE “A” if the employees 
shall have been hired or rehired prior 
to September 15, 1982, or TABLE 
“B’’ if the employee shall have been 
hired or rehired on or after Septem¬ 
ber 15, 1982 (rounding the product 
thereof to the nearest hundredth). 
Example 1 — Employees hired or re¬ 
hired prior to September 15, 1982, 
was at work on September 15, 1982, 
with 10 or more years of seniority 
should be accruing one half (Vz) a 
SUB Credit Unit each week they 
work, up until the Guaranteed An¬ 
nual Income (GAI) date .of Novem¬ 
ber 21, 1982. If working, your pay 
cheque should then show your SUB 
Credit Units have doubled, but can 
only go up to a maximum of 104 SUB 
Credit Units. Example 2 — 


Tax Information 


With 1982 fast coming to an end, it 
is our recommendation that the tax¬ 
payer begins considering his/her 
1982 tax liability or just as important 
begin considering ways and means of 
reducing his/her tax liability. The 
points discussed in this letter will be 
some of the major areas overlooked 
by many taxpayers in the past. 

MOVING EXPENSES 

In the era of the mobile worker, 
the claim allowed for the cost of mov¬ 
ing from one city to another is an 
important tax concession. In order 
for the individual to claim moving 
expenses on line 39 of the tax return 
you must have moved at least 25 
miles closer to your new work place 
and you must also complete form 
TI-M. Included in the description 
“cost of moving’’ would be: 

1) Cost of moving household ef¬ 
fects. 

2) Travelling costs and cost of meals 
and accommodation. 

3) Temporary living expenses near 
new or old location. 

4) Commission to real estate agent 
and legal fees on sale of old resi¬ 
dence. 

The reader should be aware that 
any costs reimbursed by the 
employer or paid by him must be de¬ 
ducted from the total of the cost 
claimed. 

The amount claimed cannot ex¬ 
ceed the total income from the new 


job. Any excess, though, can be car¬ 
ried forward to the next year. , 

The individual is not required to 
submit receipts; but must have them 
available if requested by Revenue 
Canada. 

CONTRIBUTIONS TO A 
POLITICAL PARTY 

Contributions can be made to 
either a provincial political or a fed¬ 
eral political party. Contributions to 
a provincial party are claimed on the 
Ontario Tax Credits Form and are 
claimed as follows: 

1) 75 percent of first $100 

2) 50 percent of the next $450 

3) 3373 percent of the amount 
exceeding $550 

Therefore a contribution to an On¬ 
tario political party for $100 results in 
a $75 tax credit. 

A contribution to a Federal politi¬ 
cal party is calculated on page 3 of 
the tax return, using the same 
method as the provincial calculation; 
75 percent of the first $100 etc. 

The claim is made on page 4, line 
64 of the tax return. 

If the taxpayer is going to contri¬ 
bute more than $100, it would be 
wise for him to split it between the 
federal and provincial parties. In this 
manner the 75 percent on the first 
$100 is used twice. 

If the taxpayer wishes to contri¬ 
bute to only one party, and still over 
$100, it may be beneficial to put the 


donation in the name of his spouse (if 
she is working). Again the 75 percent 
on the first $100 is used twice. 

CHILD CARE EXPENSES 
As a concession to the working 
mothers the government allows her 
to deduct certain payments she has 
made to individuals to take care of 
her children. There are, however, 
several limitations attached to the 
claim made, these are: 

1) generally only the mother is able 
to claim the expense 

2) Children for whom expenses 
claimed must be bom in 1968 or later 

3) Claim is restricted to the lesser of 

1) actual cost 

2) $1,000 perchild or maximum of 
$4,000 

3) % of mother’s earned incoAe 
If the children are sent to a camp 

(day or sleepover) the claim is li¬ 
mited to $30 per week per child. 

To claim childcare expenses. 
Schedule 5 must be completed and 
claimed on line 37 page 2 of the tax 
return. 

NOTE — The firm of Nayman 
Burkes, Chartered Accountants, 
1110 Finch Avenue West, Suite 710, 
Downsview, Ontario, M3J 2T2 
would be pleased to discuss any of 
the above or other tax saving strate¬ 
gies with you, Mr. Nayman or Mr. 
Burkes may be contacted at (416) 
665-1530. 


Employees hired or rehired prior to 
September 15, 1982, was at work on 
September 15, 1982, and has less 
than 10 years seniority should be ac¬ 
cruing one half (Vz) a SUB Credit 
Unit each week they work, up until 
the (GAI) Guaranteed Annual In¬ 
come date of November 21, 1982. If 
working use the following per¬ 
centage table to determine how 
many SUB Credit Units you would 
be entitled to. With under 10 years 
seniority you can only accrue up to a 
maximum of 52 SUB Credit Units. 
Use the following GAI Table. 


TABLE “A” 
(Hired or rehired prior 
to Sept. IS, 1982) 


Years of Seniority Applicable 

on the guarantee date Percentage 

1 but less than 2 25% 

2 but less than 4 50% 

4 but less than 7 75% 

7 and over 100% 


TABLE “B” 
(Hired Sept. 15, 1982 


or after 
Years of Seniority 
on guarantee dates 

1 but less than 1.5 
1.5 but less than 2 

2 but less than 4 
4 but less than 7 
7 and over 


rehired 

Applicable 

Percentage 

12.5% 

25% 

50% 

75% 

100 % 


If guaranteed annual income credit 
units were not credited to an 
employee on a guarantee date, solely 
because he did not then have at least 
one year of seniority, was not then 
on the active employment roll, or 
was not then in the bargaining unit, 
but on any day within the 52 pay 
periods following such guarantee 
date such employee has at least one 
year of seniority, is then on the ac¬ 
tive employment roll, and is then in 
the bargaining unit, he shall be en¬ 
titled to be credited with guaranteed 
annual income credit units as of the 
day following the end of the first pay 
period in which he meets such 
requirements. The number of 
guaranteed annual income credit 
units, if any, to be credited to such 
employee shall be the number 
determined by: (1) Subtracting from 
52 (104 after the guarantee date in the 
case of an employee who is at work on 
or after Septemter 15, 1982, and has 
10 or more years seniority.) the 
number of pay periods between the 
preceding guarantee date and the last 
day of such Pay Period; and (2) Sub¬ 
tracting from the resulting number 
the number of credit units to the em¬ 
ployee’s credit on such last day; and 
(3) Multiplying that resulting number 
by the percentage in the above Table 
“B” applicable to the employee’s 


years of seniority on the preceding 
guarantee date (or the date subse¬ 
quent thereto on which he acquired 
one year of seniority) and rounding 
the product thereof to the nearest 
hundredth. EXAMPLE: The above 
language broken down means if you 
were laid off prior to the guarantee 
date of November 21, 1982, then re¬ 
turn to work later within 52 pay 
periods you would subtract the 
number of pay periods you were off 
from your existing credit units, if any, 
then multiplying the resulting number 
using the percentage in Table “B’’ 
rounding the figure out to the nearest 
hundredth. 

1982 XMAS PAY 
ELIGIBILITY RULES 
WHILE ON LAYOFF 

This is a newly negotiated item ob¬ 
tained in 1982 negotiations. An 
employee who works sometime dur¬ 
ing the week commencing Monday, 
November 22, 1982, or later and is 
then laid off due to a reduction in 
force, qualifies and is eligible for full 
1982 Xmas pay. Also note an 
employee who works sometime during 
the week commencing Monday, 
November 1st, 1982 but prior to 
November 22 1982 and is laid off due 
to a reduction in force, qualifies and is 
eligible for half payment of 1982 Xmas 
pay. However, those employees 
being laid off in November 1982, be¬ 
fore the November 21, 1982 Guaran¬ 
teed Annual Income date becomes 
eligible for at least 50 percent of the 
Xmas Holiday period pay, they will 
be put back to an on active roll status 
which may generate additional 
guaranteed annual income credit 
units. 

SUB REPS BUSY 

With the amount of layoffs taking 
place in the Oshawa GM Plants your 
Union SUB Reps are very busy. If 
you are laid off, the Staff at the UAW 
Hall will assist you. If working and 
you need assistance simply request 
your Foreman to phone extension 
6078, Connie or myself will service 
you as promptly as we can. 

REMINDER 

The General Motors SUB, S c& A, 
and Insurance office is now located 
in the South Plant main office on 
Park Road South, Oshawa, at Gate 
25 in the same location as the Hourly 
Pay Office. The new SUB Office 
hours are 7:45 A.M. to 11:45 A.M., 
closed for lunch, open again from 
12:30 P.M. to 4:30 P.M. The SUB 
Office phone number is 644-6078. 
The Hourly Insurance Office number 
is 644-7148, and the S & A Office 
644-7831. 


Chassis Plant 


By DOUG REYNOLDS 
District Committeeman 

I would first like to thank the 
Brothers and Sisters of District 5 for 
the support the Bargaining Commit¬ 
tee received during the last set of 
negotiations. I 
feel, under these 
circumstances, 
this was the best 
agreement that 
could be reached 
for these tough 
economic times. 
There were 
many changes 
made in the Mas¬ 
ter and Local 
Agreements. 
The new agreements will be handed 
out within the next few weeks to all 
employees. I have made copies of 
working condition letters, that I have 
negotiated*, and have distributed 
them to all Committeemen in the Dis¬ 
trict. 

The Company has now agreed to 
complete all 1979 working conditions 
plant-wide. One of the few working 
conditions to be completed in Dis¬ 
trict 5 was the air-conditioned lunch¬ 
room between the cross chain and 
motor line. This is now completed. 

The Company has recently an¬ 
nounced more time off for the “B” 
Chassis Line commencing 


November 8, November 29, and De¬ 
cember 6. I sincerely hope for a 
change in the economy before long. 

I would like to take this opportun¬ 
ity to thank Brother John Kovacs for 
taking my place while 1 was away in 
negotiations. 

ELECTIONS — 

CHASSIS PLANT 
I would like to congratulate Terry 
Freeburn (Committeeman) and 
Brian Jackson (Alternate) on 2 shift 
and also Danny Kewley 
(Committeeman) and Glenn Bell 
(Alternate) on 2 shift on their elec¬ 
tions. I feel that these Brothers will 
make very competent Union Reps. 

In conclusion, since my return 
from negotiations, I have noticed 
many new Brothers and Sisters. I 
would like to welcome these people 
into the Chassis Plant. 
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UAW AuxUiary 27 
Ladies^ Bowling Club 
Celebratess 45th Birthday 
(1937-1982) 


By LILL BRAUND 
Press Reporter 

Dear Sisters: 

As this is my final report (for the 
time being), I wish to thank everyone 
who assisted by readily submitting 
pictures and extra information that 
helped make reporting for the UAW 
Ladies’ Auxiliary #27 Bowling Club 
these past fifteen (15) years a most 
pleasant and most enjoyable ex¬ 
perience. May I also add my 
apologies for the lateness of this 45th 
Birthday Bowling Banquet Report. 

Thank you all again. 

The United Auto Workers Ladies’ 
Auxiliary #27 Bowling Club con¬ 
cluded this season with the annual 
banquet held in the UAW Hall on 
April 17, 1982, commemorating 45 
years of bowling (1937-1982). 

GUESTS PRESENT AT 
HEAD TABLE 

Sister Phyllis Clarke (President of 
Auxiliary #27) and Lloyd Clarke; 
Sister Jackie Finn (Secretary- 
Treasurer) and Frank Finn; Sister 
Ethel Thomson (now Trustee and 
former Bowling Club President of 40 
years since its inception in 1937); Sis¬ 
ter Ruth Hopson (President of our 
Bowling club); Sister Marg Fitchett 
(Score Keeper) and Harry Fitchett; 
Sister Marj Leddy (Vice-President) 
and Gord Leddy; Sister Isabel 
McFarlane (Flower and Card Con¬ 
venor) and Jim McFarlane; Sister 
Barb Smith (Trustee) and Ted Smith; 
Sister Lil Braund (Press Reporter); 
Sister Ettie Thursby (former bowler 
of many years and our guest for the 
evening). 

WINNERS OF THE 
CHAMPIONSHIP 
UAW 222 TROPHY 

Team #6 — “The RPMs’’ —Phyl¬ 
lis Clarke, Phyllis Munroe, Maij 
Leddy, Rose Rodman, Marg 
McDougall and Marion Taylor. Pre¬ 
sented by Brother Lloyd Clarke. 

WINNERS OF 
CONSOLATION 
AUXILIARY 27 
TROPHY 

Team #4 — “Watchers” — Marg 
Fitchett, Reta Cobra, Jackie Finn, 
Mary Turner and Elsie Bathe. Pre¬ 
sented by Sister Phyllis Clarke. 

HIGH AVERAGE 

(201) Barb Smith. Presented by 
Sister Ethel Thomson. 

HIGH TRIPLE 

(743) Marg Fitchett. Presented by 
Sister Jackie Finn. 

HIGH SINGLE 

(308) Isabel McFarlane. Presented 
by Sister Barb Smith. 


MOST IMPROVED PLAYER — 
“THE DIANE KING 
TROPHY” 

(13 pins —114-154) Marg 
McDougall. Presented by Sister Maij 
Leddy. 

LOW SCORE 

(66) Elsie Bathe. Presented by 
Sister Lill Braund. 

WINNERS, 

FIRST SECTION, 
“POINTS” 

Team #5 — “Hits & Misses” — 
Joan Taylor, Betty Clark, Ruby 
Rockbrune, Vi Coolidge, Nancy 
Tyce and Olive Duffield. Presented 
by Brother Abe Taylor. 

WINNERS, 

SECOND SECTION, “POINTS” 

Team #6 — “RPMs” — Phyllis 
Clarke, Phyllis Munroe, Marj Led¬ 
dy, Rose Rodman, Marg McDougall 
and Marion Taylor. Presented by 
Isabel McFarlane. 

PINFALL OVERALL 

Team #2 — “Super Stars” — 
Verna Parker, Isabel McFarlane, 
Anne Black, Maude Brooks and Lil 
McEachern. Presented by Marg 
Fitchett. 

PRESENTATION TO THE 
EXECUTIVE MEMBERS 

Presented by Phyllis Munroe and 
Marg McDougall. 

All bowlers received lovely door 
prizes. 

A vote of thanks to the Committee 
for their help during the year was 
unanimous. 

Special thanks to the Kitchen 
Committee for another lovely meal. 
Music and dancing commenced, and 
the evening was enjoyed by all. 

NEW EXECUTIVE FOR 
1982-1983 

President — Ruth Hopson; Vice- 
President — Marjorie Leddy; 
Secretary-Treasurer — Jackie Finn; 
Score Keeper — Marg Fitchett; Card 
and Flower Convenor — Isabel 
McFarlane; Trustees — Betty 
Rutherford and Phyllis Munroe; 
Press Reporter — Marg McDougall. 

Bowling will resume on Sep)- 
tember 7, 1982. All Auxiliary 27 
members wishing to bowl are most 
welcome (it’s still not too late). 
Bowling will end on April 12, 1983, 
followed by our Annual Birthday 
Bowling Banquet on April 16, 1983. 
The Inter-Area Bowling Tournament 
will be held in March, 1983, Brant¬ 
ford hosting. 

Just a note here on the Inter-Area 
Tournament hosted this year (1982) 
by the Windsor Bowling Club. Top 
trophy winners — Windsor Au¬ 
xiliary #345. Runners-up — 
Brantford and St. Catharines. 

See you at the bowling alley. 


Zone 31 Views 


By HAROLD ROLLS 
LAYOFFS 

It seems every week that the com¬ 
pany is announcing either weeks 
down or entire shifts deleted. It will 
take over four years seniority to 
work in GM by 
November. In 
the “A” System, 
the low assem¬ 
bler will have 
February 21, 
1977, or less. It 
will take 
November 1958 
to stay on stock 
in 51 Depart¬ 
ment. Anyone at 
work now, who 
has moved to a different department 
has the right to return to their former 
department. A return transfer is 
good for six months from the date 
you file it, and you have 30 days in 
which to file it under the provisions 
of paragraph nine or thirteen of the 
Local Agreement. 


ELECTIONS 

I wish to congratulate the winners 
in the election for the Chairman, 
Vice-Chairman, Recording Secret¬ 
ary, and Tylers of the GM Unit. Also 
the fifteen delegates who were 
elected to the Ontario Federation of 
Labour. 

CANADA PENSION 
The federal Government wants 
another bite out of your pay cheque. 
Your contribution towards the 
Canada Pension Plan for 1983 will 
now be $300.66. 

STATION WAGONS 
The “A” Plant will have a week 
off in the New Year to make changes 
that will allow us to make a station 
wagon model. We have not built a 
wagon in a dozen or more years in 
the “A” Plant. 

ADVICE 

If you have a problem, or there is 
something that you do not under¬ 
stand, call your Committeeman. 



Mr. D. Hiickworth’s Mission 


By JOHN KOVACS, 

Zone 54 Committeeman 

Most of you have heard the state¬ 
ment from GM’s Canadian President 
Donald Hackworth, where in a 
change ot tactics, lifted all blame 
from the GM 
workers for the 
falling fortunes 
of the once all 
powerful cor¬ 
poration. The 
week of October 
17th the GM 
President in his 
speech in Toron¬ 
to, placed the 
blame squarely 
on management, 
and Supervisory personnel. In my 
interpretation this includes all — 
from Plant Managers, Engineering to 
Floor Supervision. 

In my estimation Mr. Hackworth 
missed the boat again, and was suc¬ 
cessful to lodge his foot between his 
upper and lower jaws, as he did more 
than once before. 

The top man of the Corporation 
should be looking for solutions, 
without publicly ridiculing the very 
same people he has to rely on to pull 
this company out of its recession. 


There is a very serious question on 
my mind. Just how sincere Mr. 
Hackworth is with the people work¬ 
ing for General Motors, with the 
Community ofOshawa, and the pub¬ 
lic at large? 

It is a matter of record what he said 
in Toronto during negotiations. 
About moving jobs elsewhere if our 
Union did not give in to concessions. 
It is also a matter of record that our 
Union did not give in to the Fraser 
style concessions, and although our 
contract is not what you call an im¬ 
provement over'the previous one, it 
is definitely better than the U.S. GM 
workers got, and certainly one we 
can live with for the next two years. 

Now the third matter of record. 
The down sizing of the Canadian GM 
operation. With only the “B” Body 
System on a two shift operation, one 
cannot help but wonder it Mr. 
Hackworth and his bosses are not 
going through with his threat of two 
months ago. It is obvious he will not 
shut everything down at once, but 
doing it in stages. 

We can live with temporary lay¬ 
offs, in fact if you are an Auto work¬ 
er, you learn to live with that as a 
way of life. The indefinite layoff is 
what hurts. Our people with 4 to 5. 



UAW Golf League 


MOST HONEST GOLFER 


By RUSS RAK 

The UAW Golf League concluded 
its 1982 season with a well attended 
(over 120 people) banquet and dance 
on Sat. Oct. 2 at the UAW hall. An 
excellent dinner 
was prepared 
and served by 
the UAW Wo¬ 
men's Auxiliary 
27. The atten¬ 
dance door prize 
was donated by 
Ripley Electric, 
218 Front St. 
Oshawa. Fol¬ 
lowing the din¬ 
ner, trophies and 
prizes were presented to the winners 
of the golf tournaments played dur¬ 
ing the summer. 

MICKEY McMASTER 
Winner — Len LeLevre 
Runner up — Wayne Barta 
Low Gross — Morley Jodoin 
Low Net — Joe LeLevre 

SCOTTY REID 
Winner —Jim Lovelock 
Runner up — Eric Smith 
The flight play winners were: 

CHAMPIONSHIP FLIGHT 
Winner — Eric Smith 
Runner Up — Dave Harrison 
A FLIGHT 

Winner — Vlado Poliacik 
Runner Up — Brian Gifford 
B FLIGHT 
Winner — Archie Bruce 
Runner Up — Dennis Williamson 
C FLIGHT 
Winner — Ray Blodgett 
Runner Up — Jock Bourrie 

members and mates 

Winners — Anita Jodoin and Gerry 
Varty 


Vic Guindion 

Following the presentations, a 
brief meeting was held of golf league 
members to elect the executive for 
1983. Elected were: 

President — John Byrne 
Vice-President — Dave Harrison 
Secretary-Treasurer — Wayne Barta 
Tournament Chairmen — 

Gerry Varty and Len LeLevre 
Team Captain — Eric Smith 
Press Reporter — Russ Rak 

My responsibility is to keep you 
informed through the Oshaworker 
about golf tournament dates and 
other news pertaining to the UAW 
Gold League. 

PLANS FOR 1983 SEASON 

•V 

The new executive met on Oct. 5 
to discuss plans and set tournament 
dates for the 1983 season. Depending 
on approval of the gold course 
management, we will again be play¬ 
ing at the Kedron Dells course. 

The main concern of the executive 
is to make the golf tournaments more 
enjoyable and interesting for all our 
members. We will be particularly 
concentrating on improving flight 
play offs and keeping everyone in¬ 
formed about golf tournament dates 
and other events. So watch for more 
news about the UAW Golf League 
and starting dates in this paper 
around March 1983. 

In conclusion, the new executive 
want to thank and congratulate all 
the old executive members for the 
great job they did in running the 
league this past vear. Special thanks 
go to Morley Jodoin, former Presi¬ 
dent, and Archie Bruce, former 
Secretary-Treasurer, who did not 
stand for re-election this year be 
cause they thought it was time for 
some new people to become in¬ 
volved on the executive. 



Zone 30 

The Stamping Plant had a layoff, 
effective 5<'’nday, October 4th, 
1982, which resulted in no night shift 
in Dept. 11 and 15 within the Stamp¬ 
ing Plant. I had to 
go back to work 
for that week 
within the Die 
Setter Classifica¬ 
tion. in line with 
my seniority 
rights. I might 
add that I got this 
job through the 
Grievance Pro¬ 
cedure. This was 
not good enough 
for the company rumour mongers. 
They told people that I should have 


taken the layoff and not have 
bumped someone. Just for starters 
this IS not true. I did not bump any¬ 
one because the company knew the 
night shift was only off for a week 
and 1 would be back on as Commit¬ 
teeman. 

I can see why the company rumour 
mongers would want to try and make 
me look bad. With the layoffs all 
around, their jobs are not too secure. 
To the company rumour I say this: 
Prove any wrong doing on my part or 
crawl back to where you came from!! 

NORTH PLANT LAYOFFS 
Effective October 25, 1982, the 
North Plant cut-off date is February 
20, 1973. Approximately 150 people 
left the North Plant effective Oc- 
Continued on Page 6 


Vorth Plunt ]%ews 

By JOE LEITH 



years service, most of them just 
starting out in life, with a young fami¬ 
ly, and a huge mortgage, suddenly 
without a job and security, or the 
knowledge where the next pay- 
cheque will be coming from. 

At the time when Mr. Hackworth 
made his threat, most people 
brushed it aside, as some kind of 
pressure tactic, threat without a real 
meaning. Keep one thing in mind — 
General Motors is in business to 
make money. They are not building 
cars in Oshawa because they have 
the community as such on their 
mind. If General Motors finds it is 
more feasible to have the sewing and 
cutting department in Windsor, then 
they move. If they find it is cheaper 
to make the Engine harness wires in 
Mexico, then it will come from 
Mexico. The examples could go on. 

I for sure do believe we are going 
through our most trying times in the 
car industry. I also believe Mr. 
Hackworth was sent to fulfill a mis¬ 
sion. He does not care about his pub¬ 
lic image here in Canada, because he 
does not intend to make Canada his 
home. As soon as his job is done, he 
will leave, but my question is — How 
much of General Motors will be left 
here in Oshawa by the time he 
leaves? 


Bits 

and 

Pieces 


By LEO KELLY, 
Committeeman, 
Skilled Trades 
V North Plant and Battery 


■ With the many layoffs taking place 
throughout the Plants the outlook for 
many is very bleak. I was hoping 
with the interest rates dropping the 




economy would 
pick up car sales 
would improve 
but it does not 
appear ^o be 
happening. It 
seems nobody 
has the con¬ 
fidence to go out 
and spend their 
money as they 
fear everything 
will take off. 
Only time will tell if in fact we have 
started back on the road to recovery. 
That light we see is hard to tell 
whether it is the end of the tunnel or 



just the middle. I hope it is the end so 
we can get everyone back to work 
and return to happier days. 


It appears President Hackworth 
must have had a brain transplant. 
After threatening to pull all produc¬ 
tion out of Canada during negotia¬ 
tions, because he thought we were 
being unrealistic with our demands, 
he now is quoted as saying “it’s not 
the worker who is at fault for the 
present Auto industry problems, but 
Management.” I wonder if he really 
believes this or if he is trying to im¬ 
prove his image and take the egg off 
his face. With all the brain trust this 
company supposedly has, it amazes 
me that when a problem arises on the 
job, instead of asking the worker 
what can be done they go off to their 
own little world and many times only 
make the situation worse or take 
three times as long to correct the 
problem. So I hope Hackworth is 
sir-'^re in his r'.:.’ will take 

some steps to correct the problem. 
Af»e- is our livelihood he is talk¬ 
ing about and I know I speak for 
everyone when I say we are con¬ 
cerned and are here to help put a 
quality product on the market that 
peor'e •" b"y. 

In closing I would like to wish ali 
the recent retirees from Dept. 12 and 
48 the best in their retirement. I was 
unable to see everyone personally 
but the best to each and everyone of 
you. 
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NESTER PIDWERBECKI 
OSHAWA PUBLIC 
UTILITIES COMMISSION 

Nester Pidwerbecki is seeking a seat on the 
Oshawa Pubiic Utilities Commission after he 
narrowly missed being eiected in 1980. Nester 
has served as assistant to Oshawa MP Ed 
Broadbent, leader of the New Democratic Party 
of Canada, since 1976 and during that time has 
been invoived with a number of community 
groups and organizations, both privateiy and in a 
professional capacity. Nester is a former 
member of Locai 222 and its Poiiticai Action 
Committee. He is a member of the Oshawa Cent¬ 
ral Lions Club and is married with three children. 


mKm * 4 > jm 

WILLIAM EARL MALLEY 

NEWCASTLE 

Earl is running for the Ward Two seat on New¬ 
castle Council representing the town of 
Bowmanville. He is employed as custodian at 
the Bowmanville High School and is shop ste¬ 
ward of CUPE Local 1206. He is his Union's rep. 
to the Oshawa and District Labour Council and 
has served on the following (committees: Social, 

' Welfare and Bylaw. 

As a town councillor Earl will push for day care 
for shift workers and one-parent families; the 
location of Senior Citizens' developments close 
to shopping facilities; the creation of more in-, 
dustrial development close to rail services; and 
the establishment of a public transit system. 


TONY PELESHOK 

ALDERMAN 

Tony Peleshok, a member of Local 222 for 29 > 
years is a life-long resident of Oshawa. As a 
watch-dog of City Council for 13 years and aware 
of many problems pertaining to local govern¬ 
ment, I am seeking your support to serve this city 
as an alderman. 


*f 

: V 

MARGARET WILBUR 

She knows Scugog Township well. 

She, husband Jim, and their three children live 
on a farm west of Port Perry. 

Marg helped raise funds for the new Scugog 
Library as a member of the finance committee. 
She is vice-president of the Friends of the Lib¬ 
rary. 

Marg is former Scugog representative to the 
Durham Region Federation of Agriculture and is 
still a member. 

She has been active in Ratepayer's and Cot¬ 
tager's groups and was a candidate for council in 
the old Reach Township. 

“My political experience gives me a good 
grasp of the problems facing us in the Township 
of Scugog in the coming three years. 

As your representative on Council, my job 
would be to listen to what you say and to take 
action to make this Township an even better 
place to live.” Margaret Wilbur 


GORD BURNETT 
OSHAWA PUBLIC 
UTILITIES COMMISSIONER 

Gord Burnett the Public Utilities Commissioner 
who dared to challenge Ontario Hydro's atroci¬ 
ous spending policies and was responsible for 
revealing all was not well in the Hydro kingdom 
and through the news media forced Ontario 
Hydro to retreat from their ludicrous spending 
policies which in turn has saved the citizens mil¬ 
lions of dollars on their hydro bills. 

' Gord Burnett will be in the running again this 
November. Challenging the establishment has 
been Burnett's mark since his entry into politics. 
He challenged construction of parking garage 
for the exclusive use of employees of the new 
provincial revenue building and attempted to ob¬ 
tain a public hearing through the Ontario Munici¬ 
pal Board into the wisdom of permitting 
development in Brooklin while thousands of 
acres of serviced land remain undeveloped in 
Durham Region and the present citizens are 
forced to pay yearly for these dormant services. 

One of his priorities will be to convince fellow 
politicians that the public should be given grea¬ 
ter access to information on what is being done 
with their tax dollars and why. 


ROBERTJOHN 
RUTHERFORD 
OSHAWA PUBLIC 
UTILITIES COMMISSION 

Bob, age 31, a native Oshawan, the son of 
Betty & Bill Rutherford, married to Ronda 
(Hetherington). A graduate of Courtice Secon¬ 
dary School; received his Certificate of Electri¬ 
cian from George Brown College and his Electri¬ 
cal License from the Province of Ontario. A night 
school student at Durham College, he has com¬ 
pleted several courses in the field of electronic 
and computer technology. 

Bob is the proprietor of a local electrical con¬ 
tracting company, “Bob's Electric”. He is chair¬ 
person of the “Durham Region Coalition for Nu¬ 
clear Responsibility”, and a member of Ontario 
Electrical League. 

PLATFORM 

‘An end to Hydro's descending rate structure 
which gives cheaper rates to large power users 
and, in effect, penalizes those who conserve 
electricity. In its place. Hydro should institute a 
flat rate structure. 

‘Conservation and the development of small 
and medium scale hydro electric potential, and a 
long-term low interest loan program to help 
property owners. 

‘An improved Transit System. 




BRfAN NICHOLSON 

REGIONAL COUNCILLOR 

Brian has been active in the^lectoral Process 
since 1972, He feels that the key election issues 
are bringing more jobs to Oshawa; changing the 
property tax law so that taxes are geared to the 
taxpayer's ability to pay and lastly getting an 
open and responsive Regional Government. 

Brian has pledged to be a full-time representa¬ 
tive, not part-time, as are most of our present 
representatives. 

Brian is a Unit Steward for OPSEU Local 301, 
Unit 19, and is Unit Representative to the 
Oshawa and District Labour Council. 

Brian feels it is now time to stop the squabbling 
and fighting on Council and to get working on 
providing jobs and tax relief for the citizens of 
Oshawa. He asks for your support on November 
8th, and together we can start on the road to 
recovery. 





ROSCOE PETKOVICH 
OSHAWA REGIONAL 
COUNCILLOR WARD 7 

Roscoe is a Candidate for the Ward Seven 
seat on Regional Council. A long-time NDP ac¬ 
tivist, he wants more retail business and industry 
for Oshawa to broaden the job market locally 
and bring increased revenues. Roscoe is mar¬ 
ried with two boys. He is a mechanical engineer 
and has memberships in the Oshawa-Whitby 
Social Planning Council, the recently formed 
Durham Regional Substance Abuse Committee, 
the Ontario Fair Enterprises Association, Loyal 
Order of Moose, the American Institute of Aero¬ 
nautics and Astronautics. He is past member of 
the Oshawa Flying Club. 


PATRICK K. REBER 
OSHAWA PUBLIC 
SCHOOL BOARD 

PATRICK K. REBER is a candidate for the 
Oshawa Public School Board. 

He is 27 and married, with one son. 

His wife Margaret and he are active in the 
community with children. 

Derek Gandy, Pat's father-in-law and cam¬ 
paign manager, has been active with the UAW 
and the NDP. 

Pat areuld like your support and vote on 
November 8, 1982. 




Re-Elect 

TIAWOODCROFT 
DURHAM SEPARATE 
SCHOOL BOARD 

Mrs. Woodcroft's 13 years of teaching at the 
elementary and secondary levels gives her a 
comprehensive grasp of the real needs of the 
children in our system. As a Trustee she has 
served on 8 Board Committees. 

Mrs. Woodcroft's objectives are to ensure that 
all children receive the opportunity to learn at 
their own levels and to provide programs and 
support staff to meet the needs of children and 
teachers. 



BEN BURD 

COBOURG COUNCIL 

Ben is 35 years of age, seeking a seat on the 
Cobourg Council. He works as a machinist for 
Ontario Hydro at the Darlington Generating Sta¬ 
tion. He is a member of the international Associ¬ 
ation of Machinists and Aerospace Workers, and 
has been president of the Cobourg and District 
Labour Council for five years. He is president of 
the Northumberland NDP Riding Association 
and was the NDP Candidate there in the pro¬ 
vincial election of 1981. Member of various 
municipal committees including Cobourg Hospi¬ 
tal Board 1975-1979. 
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labour 


Workers you know like Ted Murphy, Phil 
Bennett, Cliff Piikey, Biii Fairservice and 
Tom Simmons urge the united strength of 
organized labour to support the United 
Way. Your money heips to finance much 
needed community service for you, your 
chiidren, your mom or dad to share. Your 
gift to yourseif helps ensure a healthy 
and secure environment in Whitby, 
Oshawa and Newcastie. 


McLaughlin 


OSHAWA 

WHITBY 

NEWCASTLE 

Unibed 


Needed more... 
than ever before 


OSHAWA 
PUBUC LIBRARY 


PLEASE KEEP CARDS IN POCKET 


iHAWA — 728-0203 



No. 61 ! Oshawa, Ont. 
THIRD CLASS BULK-EN NOMBRE 








